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KOMILJIEKCHUI AHAJII3 HAYKOBUX IIJIXO/IIB
MO0 ®OPMYBAHHS OPTAHI3AIIMHO-IIITATHUX CTPYKTYP
MHNPUKOPIOHHUX IIAPO3IIJIIB

Posrnsinyro npodiieMaTnKy 00IpyHTYBaHHS npouecy ¢ opMyBaHHs OprasizauiiiHo-
IITATHOI CTPYKTYPHU NPUKOPIAOHHOTO MiAPO3AiIy HAYKOBHMH T€OPETUKO-METON OJIOr T Y HUMH
nigxonamu. CopMyJILOBaHO MeTy HayKoBOI cTaTTi. [IpoBeneHo peTesibHHI aHATI3 HAYKOBOL
JIiTepaTypH i3 IpeCTABJICHOr0 MUTAHHSA. BHisIeHO Ta PO3KPHUTO CYTHICTH AKCi0OIOriYHOrO,
CHHEPreTH4HOro, CHCTEMHOI0, CTPYKTYPHO-( YHKIIOHAJIBLHOTO, NislJILHICHOT 0, 0COOUCTICHO-
Opi€HTOBAHOI0, KOMIIETCHTHICHOI'0, BJIATHOT' 0, HOPMATHBHOI0, HOPMATHBHO-METOIUIHOT 0
nigxoxis. IlpoananizoBaHo OCHOBHI pe3ynbTaTu 3JiliCHEHOr0 HAYKOBOrO IOLIYKY,
c¢(hopMyJILOBAHO BUCHOBKHM J10CJ/II/I>KEHHSI.

Kuro4oBi ci10Ba: opranizaniiiHO-ITaTHA CTPYKTYPa; NPUKOPAOHHMI MiAPO3/in;
TEeOPEeTHKO-MeTON0JIONTYHHIA MiAXiA; NPUKOPIOHHA c1yx0a; popMyBaHHS.

MocranoBka npob6aemu. Cdepa nepxKaBHOrO YHNpaBIiHHA € IOCUTH
0araTorpaHHO, OCKUTBKY MOETHYE MATAHHS 1 COI[IaJIbHOT MOTITHKH, 1 eKOHOMIKH, 1
MONITHKHU, 1 MDKHapOAHOI chiBmpami, 1 HaBiTh (PYHKIIOHYBaHHS COLiaTbHUX
(dyHIaMEHTaIbHUX YTBOPEHb CycminbcTBa. CTaTTS HamucaHa 3 METOIO aHaji3y
npo0ieM hopMyBaHHsI OpraHi3aliiHO-IITATHOI CTPYKTYPU IPUKOPAOHHOTO MiAPO3ALTY.
3arajoM, opraHizaliiHO-IITATHOIO MOJITHKOIO € IUIAHYBaHHS OTPEO Y JTIOACHKUX
pecypcax, GpopMyBaHHsS CTPYKTYpH Ta LITATiB, IPU3HAYEHHS, CTBOPCHHS Ta
nepeMilieHHs BiAMOBiIHUX pe3epsiB. [Ipobnemu nemoTuBalii, HU3bKa iHHOBaLliHA
aKTHBHICTh IIEPCOHATY IPUKOPIOHHO]I CIIY>KOHU, 3pOCTaHHA MPUKJIAAIB POdeciiHnX
CTpECIB Ta COLiAIbHUX KOH(IIKTIB y IPUKOPIOHHUX KOJIEKTHBAX mepedyBaloTh y
TUIOIIMHI MU TaHb (POpMYBaHH OpraHi3aliifHO-IITaTHOI CTPYKTYPH IPUKOPIOHHOTO
HiIpOo3ALTY.

AHaji3 ocTtaHHix gocaigxkenb i myOaikauniid. Ha cydacHomy erami pi3Hi
acreKTH npodsieMu GOpMyBaHHS OpTaHi3alifHO-IITATHOI CTPYKTYpH OynH B LIEHTP1
yBaru HaykoBuiB. Jlo i TeopeTHaHOTO OOTPYHTYBAaHHS 3BEPTAIMCH TaKi BITUM3HAHI
BueHi, sik: B. [[3torastok [1], FO. Mamkapos [2], [I. Omiitnuk [3], B. Copokos [4],
I". IlIBunanenko [5].

[{omo npuKOpIOHHOI CITYO0H, TIOMIOHI HAYKOB1 TOCIIIKEHHS € STi30UIHUMH,
no npuknany B. Jlememko BuBYaB mpo0ieMy (QyHKIIOHYBAaHHS CIIELITiIPO3ALTIB
MPUKOPIOHHOrO BitoMcTBa [6]. € yrMalio npaiih, NpUCBYEHUX MPUKOPIAOHHIH CITyX01
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VYkpainu, mpoTe 1e 37e01IBIIOTo mpalli 3 BiliChKOBO-TEXHIYHUX, IOPHANTHUX,
negaroriyHux abo MCUXoMOTTYHIX HayK.

BuokpemiieHHsl HeBHpilleHUX paHille YaCTHMH 3arajJbHOI NMPo0JieMH.
[Mopanbioro BUBYEHHSA NOTpeOye mpoOiema nuisixiB ¢popMyBaHHS e()eKTHBHOT
OpraHizaliiHO-IITaTHOI CTPYKTYPU NPHUKOPAOHHOTO MiAPO3Iidy, IO CHpHUSE
pe3yAbTaTUBHOMY (DYHKLIOHYBaHHIO BCHOTO IPUKOPAOHHOrO BiJoMCTBa. BaxnuBum
Ta HEAOCTaTHHO BUBUCHUM MTUTAHHSM L€l MPOOIEMH € MUTAaHHS [TPO KOMIUIEKCHUN
MiAXi1 70 OOTpYHTYBaHHS Li€i CTPYKTYPH.

Buxaaxg ocuoBHoro marepiaay. [loOynoBa HaykoBOi OCHOBH LI0OIO
(dbopMyBaHHS OpraHi3alliiHO-IITATHOI CTPYKTYPU MPUKOPAOHHOTO MiAPO3ALTY €
BXJIMBUM YNPABIiHCHKUM 3aBAaHHAM. OCHOBHUM MPHU3HAYCHHSM OpTaHizaliiHo-
IITaTHOI CTPYKTYPH MPHUKOPJOHHOIO MiAPO3ALTY € ONTHMi3amis 3B’sI3KiB MiX il
CTPYKTYPHUMH €IEMEHTaMH.

OpranizaniiHo-mITaTHA CTPYKTypa MPHKOPAOHHOTO MiAPO3IINYy €
(hopMaizoBaHOI0, OCKUIBKH BitoOpakae KoykeH ii eneMenT. Hamu BHOKpeMIIeHO Taki
3HAUYIIi XapaKTEPUCTUKHU 3ralaHOi CTPYKTYPHU IPUKOPIOHHOTO MiIpO3IiTy:

— YITKHH MOLT Tparli 3a BiAMOBIAHUME TIocagamu (KepiBHHUK i IpO3iTy, HOro
3aCTYIHUK TOIIO);

— HasIBHICTB 3rPyMOBaHUX 1Moca (Biaaiia ado BiIUICHHS);

— iepapXiyHiCTh CHCTeMH 1Toca] (IPOBITHMIT CIIIBPOOITHHUK, CITIBPOOITHUK TOIIO);

— KOMITETEHTHICTh BIATOBIIHO A0 MOCAA y CTPYKTYPi;

— BIIOPSJIKOBAHICTh 3B’S3KiB MK MOCaJaMH 3TiHO 3 00CATOM MOCAJI0BUX
000B’sI3KIB.

dopmyBaHHs OpraHi3alifHO-IITATHOI CTPYKTYPH MPUKOPAOHHOTO MiAPO3ALLY
€ TNINOOKO CBIZIOMUM IMPOIIECOM, OCKUIBKH BiH TIOBUHEH BPaxoByBaTH METY, 3aBIaHHS
Ta crienuQiky AisubHOCTI JlepskaBHOI PUKOPAOHHOI CiTy:k0u Ykpainu. OpraHizamiiHo-
LITaTHA CTPYKTYpa MPUKOPAOHHOTO ITiIPO3IITY CTBOPIOETHCS 3341l MPUBEACHHS
CHCTEMH MPUKOPAOHHOTO BiIOMCTBa y BiJNOBIAHICTD 10 YMOB i1 ()YHKI[IOHYBaHHSI.

VY JepxaBHiil MPUKOPIOHHIH CiTyk0i opraHi3aliifHO-IITaTHA CTPYKTYpa Ma€e
MPIOPUTETHUH CTATyC, OCKIIBKH MEPIIOYeproBo BigOyBaeThcss HOpMYBaHHS came
3raflaHoi CTPYKTYpH, y sIKiil BiJOOpaKEHO CHelialli3allio CIy>kOu 1 mMaciradu ii
iCHyBaHHS B CyCIITBCTBI, piBEHb BUKOPUCTAHHS TEXHOJIOTiH, OCHOBHY TEXHIKY, 1, [0
HalBaKNuBile, opraHizamniiiHi popmu npodeciiiHoi AisTBHOCTI.

OpranizaniifHo-IITaTHA CTPYKTypa MPUKOPAOHHOTO MiApO3MAiay MOBHHHA
BiJIIOBIAaTH iHTEpecaM NPUKOPIOHHOTO BiJOMCTBA.

OpranizauiiiHo-IITaTHa CTPYKTypa MPUKOPIOHHOTO MiAPO3ALUTY € Ha3BUUAHO
CKJIaTHUM 00’ €KTOM BUBUEHHS. OCKIJIBKH 1€ € KOMIIOHEHTA BayKJIBOTO CTPATErTYHOTO
COLIIAJILHOTO IHCTUTYTY YKPaiHCHKOTO CYCHiIbCTBA — JleprKaBHOI MPUKOPIOHHOI CITYKOH
Vkpainu, To fi MOKHA TITyMauuTH SIK TIOMITHKY AP KaBH, TONTITUKY OKPEMOTO BiZIOMCTBA,
MOJITUKY IO07O 11 BiliCHKOBOCITY>KOOBLIIB Ta PAIiBHUKIB.

Takum YMHOM, OpraHi3aiiHO-TITATHY CTPYKTYPY MPUKOPIOHHOTO ITiIPO3ILTY
MOXHA TPaKTyBaTU AK 3arajioM, TakK i 30Kpema.
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3arajom, opradizamiifHo-ITaTHa CTPYKTypa — 1€ CYKYIHICTb HOPM, TIPaBHJI,
10 (OPMYFOTh JIFOACEKI PECYpCH BiJIMOBIIHO A0 CTPATErii MPUKOPAOHHOI CITYXOu.
3a TakuM MOSICHEHHSM, YCi 3aX0Au o0 GOpMyBaHHS 3rajlaHoi CTPYKTYpU — L€
Bi0ip, moOyaoBa ITAaTHOTO PO3NOPSIKY, AaTECTYBaHHS, HaBYaHHS Ta IPOCYBaHHSI 32
COIliIBHUMH Kap’ €pHUMH Ia0JIsIMU. SIKIIO TUTEKY TaK CIIPUHAMATH OpraHi3aliiiHo-
LITaTHY CTPYKTYPY, TO YCi MOAaHi BHILE 3aXOOU IUIAHYIOTHCS Ta Y3TOMKYIOTHCS
3a3/aierijib, a yBara 30CepemIKyeThbcs 34e01IBIIOr0 Ha TTOBHOBAaYXKEHHAX Ta CTHIII
YIIpaBIiHHSA il KEPIBHUKIB.

30Kkpema, opraHizalifHO-IITaTHA CTPYKTypa NMPUKOPAOHHOTO MiZpO3Aidy €
CHCTEMOI0 mobakaHb, NPaBUJI Ta OOMEXEHb y B3a€MOBIIHOCHHAX MIiX
MpeACTaBHUKAMH IIPUKOPAOHHOI CITY’KOM Ta caMoro CITyx0010.

EdexruBHicTs popMyBaHHS OpraHizaliiHO-IITATHOI CTPYKTYPH 3aJICKUTh Bl
YiTKOr0 PO3MOALTY IpaB i 00O0B’A3KiB Uil KOXXHOTO PiBHS CTPYKTYpPH, AETaIbHOI
permaMeHTalii 3aBAaHb MiAPO3ALIaM CTPYKTYpH Ta OKpEeMHUM 0co0aM, CTBOPEHHS
BIAMOBIAHUX MPaBUI Ta iHCTPYKUiH, GOpMYBaHHS KOPIOPATUBHOI KyIbTYPH
MPUKOPIOHHOTO KOJIEKTHBY 3 METOIO BIIMOBIAHOCTI iHTEpecaM CiIbHOI cipaBu. [lo
LBOTO MEPENiKy NOTPIOHO TOJAaTH BUMOTY OO BpaxyBaHHs MOJIOKEHb OCHOBHUX
HAYKOBHUX TEOPETUKO-METOIONOTIYHUX MiXO/IiB: aKCI0JOr1YHOTO, CHHEPTETUIHOTO,
KOMITETEHTICHOT'0, MisJIBHICHOTO, OCOOHMCTICHO-OPi€EHTOBAHOTO, CHCTEMHOTO,
HOPMAaTHBHOI'0, BJIaIHOTO, HOPMAaTHBHO-METOIMYHOT 0, CTPYKTYPHO-(DYHKIIOHATIBHOTO.

Mu 3BepHyAHM yBary Ha mpoOnemy (opMyBaHHs OpraHizalidHO-IITaTHOI
CTPYKTYPH NPHUKOPIOHHOIO MiAPO3IiTYy, OCKIJIBKM BOHA Ha ChOTOIHI MOTpedye
0cOONMBOI yBary i € 34e01IbIIOr0 MAaCUBHUM Ta PEAKTUBHHUM IIPOLIECOM, a CTpaTeris
AK Taka B3araii BigcyTHs. CaMe 3aBISKH TEOPETHKO-METONONOTIYHUM MigX0HaM
MOXJIMBa TOOYI0Ba 3raJjaHoi cTparerii, mod ypaxyBaTu peaitii 00’ eKTHBHOI TiliCHOCTI,
aJanTyBaTH 11 10 30BHIIIHIX BIUTHBIB.

3a napaaurMor0 HOpMaTUBHO-METOJMYHOTO ITiIXOY B OpraHi3alifHo-IITaTHii
CTPYKTYpi BinOyBa€eTbCs MPOCKTYBaHHS BIAMOBIAHUX NMpPaBHJ, MMOJIOXKEHb Ta
CTaHJApTIB 10A0 GOPMYBaHHS 3raJaHoi BULIE CTPYKTypH. [IpeacTaBHUKOM TaKkoro
nigxony € C. Mapkosa [7].

JistmpHiICHUH Miaxia nepeadadae HAsSBHICTh OJIOKEHbD, 33 SKUMH Pi3HOBUIH
JIFOJICHKOT TiSTTHHOCTI € KITFOYOBUMH, a TAKOXK BMIHHS Ta HABUKHY TpaIliBHUKIB. Takuii
miaxin po3rsHyTo y npansx B. bakymenka [8]. 3a uum minxomom, ¢popMyBaHHSIM
OpraHizaliiHO-IITaTHOI CTPYKTYPH MPUKOPAOHHOTO MIPO3LTY € BU3HAYCHHS 3aX0/iB
mono il opra”izauii Ta 3micty (yHKIIOHyBaHHs. YCi IIi 3aX0Qu MOBHUHHI OyTH
CHpPsSIMOBaHI Ha pe3yJAbTaTUBHE BUKOPUCTAHHS MOTEHLIAIy Ta PECypciB KOXHOTO
MpEICTaBHUKA CTPYKTYPH 3311 peajizallii ClijIbHOI MeTH IPUKOPIOHHOTO MiIPO3/LTY.

HactynmauM € cTpyKTypHO-(QYHKLIIOHATBHUN TEOPETHKO-METOAOIOTTYHII
miaxiz, 3acHoBanuii me corfionorom T. ITapcorncom [9]. 3riaHo i3 UM MiAXOIOM, 10
yBaru Oeperbest po3noAit GpyHkuii (GpyHKIIOHATEHUX OOOB’S3KIB) 1 CIIPHUHATTS
NPUKOPIOHHOTO MiAPO3IiNy SIK CTPYKTYpH, y AKiM mi pyHKUIl Mixk coboro
B3aemornoB’s3aHi [10].
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[Ile omHUM MiAXOAOM € CHCTEMHHWH MiJXiJ, IO 37100yB MOMYIAPHICTH IIE Y
XX crt. y HayKoBili cepi i € METONOIOr TYHUM HAITPAMOM ITi3HAHHS OyIb-SIKOr0 00’ €KTY
SIK CHCTEMH. 3a IIMM ITiIXO[0M, JOCHITHUK aHali3ye IUIICHICTh 00’€KkTa, Horo
€JIEMEHTIB Ta 3B A3KIB MDK HUMH. A CUCTEMHI JOCIIAHUILKI METOAA MArOTh HUHIL
cratyc “yHiBepcanpHux” [11].

OpranizaniifHoO-IITaTHA CTPYKTypa MPUKOPAOHHOTO MiAPO3ILTY € CKIaIHOIO
COLIaJIbHOIO0 CHCTEMOIO, y SIKii BIATBOPEHO: CHCTEMY MpaBWJ, BUMOT Ta HOPM;
MOBEIHKY JIFOAEH BiAIOBIAHO JI0 CTaTyCiB Ta polield; CUCTEMY YIPaBIiHCHKUX BIUIUBIB;
cHCTEMY, IO MOXe OyTH aBTOHOMHOIO, CAMOOPIaHi30BaHOI0, CAMOBPETYIHOBAHOIO.

CuHepreTHyHM MiAXi1 3aCHOBaHUH Ha KOHIICMLISIX CHCTEMHOTO T2 BUKOHYE
PO 3aTaIbHOBU3HAHOT0 3aC00Y Y3TOLKEHHS MK HAyKOBO-TEOPETUYHUMH ILIKOJIaMU
Ta migxomamu. Ha cuHepreTHMKy MOKIaAeHO 3aBAaHHSA peajizalii B3aemoii,
3a0e3IeueHHs MePeXoAy Bil HECTAOLIBHOTO JIO CTIKOTO CTaHy CHUCTEMU.

CHHEpreTHyHOIO MapagurMo0 y 3alpONOHOBAHOMY IOCHIMKEHHI € Taka:
(dbopMyBaHHs OpraHi3aliiHO-IITATHOI CTPYKTYpH NMPHUKOPAOHHOTO MiIPO3ALTY SK
npodeciiiHoi caMoOpraHi3oBaHOi CTPYKTYpH.

HactymanM € KoMITeTeHTHICHUH ITiXi1, 110 3a0e3euye (hopMyBaHHS ICBHOTO
PI3HOBUIY KOMIETEHTHOCTi. 3arajJbHONPUUHATO BBa)XKaTH KOMIIETEHTHICTh
IHTETPaTUBHOIO XapaKTEPUCTHKOIO OCOOMCTOCTI, IO BpaxoBye mpodeciiHuii Ta
JKUTTEBUH JOCBif, YMIHHS, 3HAHHS, HABUKH, 3pa3Kd COI[ANBHOI Ta mpodeciitHoi
MOBEAIHKH TOLIO.

BignmoBigHO 10 MOMOXEHb KOMIETEHTHICHOTO Migxony, ¢opMyBaHHS
OpraHi3aliifHO-IITaTHOI CTPYKTYPH NPUKOPAOHHOTO MiIPO3 iy HEOOX1AHO JOPYIUTH
came KOMIIETEHTHHM (axiBLsM, IO CBOEIO YEPTOI0 MO3UTHBHO MO3HAYUTHCA Ha
CYTHOCTI Li€1 CTPYKTYpH.

3a 0cOOMCTICHO-OPIEHTOBAHUM MIAXO0I0M, HEOOXiTHO BPaXOBYBaTH MOKIMKaHUN
piBeHb MpodecioHanisMy IpeAcTaBHUKIB MPUKOPIOHHOI CiIykO0H, cnocodu ix
coiaabHO-POQeCcifHOro 3pOocTaHHs, MPOrHO30BaHI Pe3yNbTaTH iX HisUIBHOCTI,
YCBIIOMIJIEHICTH 0C000I0 CBOET 0COOMCTICHOT Ta POdeECiitHOl YHIKaIbHOCTI, OLTYK
Ta 3aCTOCYBaHHS 1HIMBIIaMH BIaCHUX pecypciB y mpodeciiiHiii cdepi.

HactynHum € akcionoriyHui miaxiz, mo 30cepeLKyeThCs Ha aHalli31 HiHHICHUX
MEpEeKOHaHb Ta Opi€HTalill 0co0rcTOCT. Yei IHANBIAN 341 CHIOIOTH TPOSKTYBAaHHS
BJIACHOI CHCTEMH 1HTEPECiB, MOTPEO Ta MOTHBIB.

BignmoBigHO 10 BIaZHOTO MiAXOLy, B OpraHi3aliifHO-IITATHIA CTPYKTYpi
MPUKOPIOHHOTO MiIpPO3AiTy 000B’SI3KOBO MOBHUHEH OyTH KEpPIiBHHUH CEKTOp i
MiAMOPsAAKOBaHI HOMY CTPYKTypHi enemeHTH. CaMme Taka iepapxis € CBiTYEHHSIM
iCHyBaHHS COLIIaIbHOI HEPIBHOCTI y CYCITLIBCTBI, 10 3aBKau Oyina, € 1 Oyne. [Ipore
32 HOPMAJIBHOT'O PO3MOALTY BIIaIHUX MOBHOBA)KECHb MOKITUBE aJCKBaTHE CIIPUNAHSTTS
MPOLIECIB YIIPABIiHHA TA CUTYALiH MiATOPSIIKYBaHHS.

[NoennanHs GiMOCOPCHKOTO 3MICTy PO3KPUTUX BHILE TEOPETHYHUX MiAXOMIB
mono ¢gopmyBaHHS npodeciiiHoi B3aemonil MaitOyTHIX odilepiB-IPHUKOPAOHHHKIB
MOBHHHO CTBOPUTH NIEPEIYMOBH OHOBJICHHS 3MICTY iX mpodeciiiHOi miArOTOBKH.
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BucHoBKkHM i mepcneKTHBH mogaJdbmHUX Po3Bigok. OCHOBOIO
MPOAHANI30BaHMX Y CTATTi TEOPETHKO-METOAOIOT TYHIX HAYKOBUX ITIIXO/IB € TBEPIKEHHS
o0 (opMyBaHHS OpraHi3allifHO-IITAaTHOI CTPYKTYPH MPUKOPAOHHHX MiAPO3ALTIB i3
ypaxyBaHH;M yCiX PiBHIB. CYCHUIBCTBA; MPUKOPAOHHOTO KOJIEKTHBY, MpodeciiHoro
cepenoBuIa. Pe3ynpraToM Takoro popMyBaHHS € (YHKLIIOHYBaHHS KaApoOBOi,
oprasizaiiifHoi, (yHKIiIOHAIFHOI, HOPMATHBHO-TIPABOBOI CUCTEMU NPHKOPAOHHOTO
miapo3aiTy. Meroro KepiBHUIITBA TPUKOPIOHHOTO HiAPO3IiTy TIOBUHHO OyTH 32031 eUeHHS
BHCOKOTO piBHS ITpodhecionaltisMy y popMyBaHHI AeMOKPaTHYHOrO THITY OpraHizaliiiHo-
mTaTHOi cTpyKTypu. [lepcriekruBamMu MoganbIInX HAyKOBHX PO3BiIOK MOXe OyTH
BHBUCHHS MPOOJIEMH MOHITOPUHTY SIKOCTI OpraHi3alliifHO-IITaTHOI CTPYKTYpH
MTPUKOPIOHHOTO MiAPO3/ILTY, OCKLTBKH 3 METOFO 3a0€3IeUeHHS BiIITOBIIHOCTI TTOTEHITIAITY
Ta CTPYKTYpH MEPCOHANY TUM 3aBJAHHSM, IO MOCTIHO 3MIHIOIOTBCS, JOLIBHO
CTIPOEKTYBATH 3aX0IH IS 3aI100iraHHsI TOMUIIOK Y TPOQeCiiiHiil TisITbHOCTI MiIpO3ALTY.
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COMPREHENSIVE ANALYSIS OF SCIENTIFIC APPROACHES
TO THE FORMATION OF ORGANIZATIONAL AND STAFF STRUCTURES
OF BORDER DIVISIONS

Problem setting. The sphere of public administration is quite multifaceted, since it
combines issues of both social policy, economy, politics, international cooperation, and
even the functioning of the social foundations of society. The article was created to analyse
the problems of forming the organizational and staff structure of the border unit. In general,
organizational and staffing policy is the planning of human resources needs, the formation of
the structure and staff, the appointment, creation and transfer of appropriate reserves. Problems
of demotivation, low innovative activity of the Border Guard staff, growing examples of
professional stresses and social conflicts in the border teams are in the area of formation of
the organizational and staff structure of the border unit.

Recent research and publications analysis. In recent years, various aspects of the
problem of forming an organizational and staff structure have been the focus of scholars.
Such theoretical substantiation was addressed by such national scientists as V. Dzundzyuk,
Y. Mashkarov, D. Oliynyk, V. Sorokov, G. Shvydanenko.

In relation to the Border Service, such scientific studies are sporadic, for example,
V. Lemeshko studied the problem of the functioning of special units of the Border Agency.
There is a lot of work devoted to the Border Guard Service of Ukraine, but it is mostly work in
the military-technical sciences, law, pedagogical or psychological sciences.

Highlighting previously unsettled parts of the general problem. Further study requires
the problem of ways of forming an effective organizational and staff structure of the border
unit, which contributes to the effective functioning of the entire border agency. An important
and insufficiently studied issue of this problem is the issue of a comprehensive approach to
justify this structure.

Paper main body. Building a scientific foundation for the formation of organizational
and staff structure of the border unit is an important management task. The main purpose of
the organizational and staff structure of the border unit is to optimize the links between its
structural elements.

In the State Border Service, the organizational and staffing structure has a priority
status, as it is the formation of the structure that reflects the specialization of the service and
the extent of its existence in society, the level of use of technology, basic equipment, and,
most importantly, organizational forms of professional activity.

The organizational and staff structure of the border unit is an extremely difficult
object of study, as it is a component of an important strategic social institute of Ukrainian
society — the State Border Service of Ukraine, and it can be interpreted as a policy of the state,
a policy of a separate agency, a policy towards its servicemen and employees.

Thus, the organizational and staff structure of the border unit can be interpreted both
narrowly and broadly.
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According to the narrow interpretation, the organizational and staff structure of the
border unit is a system of wishes, rules and restrictions in the relationship between the
representatives of the border service and the service itself.

The effectiveness of forming an organizational and staff structure depends on a clear
allocation of rights and responsibilities for each level of the structure, detailed regulation of
tasks for the departments of the entity and individuals, creating appropriate rules and
instructions, forming a corporate culture of the border team, in order to follow the interests of
the common cause. To this list should be added the requirement to take into account the
provisions of the basic scientific theoretical and methodological approaches: axiological,
synergetic, competent, activity, personality-oriented, systemic, normative, power, normative-
methodological, structural and functional.

Conclusions of the research and prospects for further studies. The basis of the
theoretical and methodological scientific approaches analysed in the article is the statement
about the formation of organizational and staff structure of border units taking into account
all levels: both society, border team, and professional environment. The result of such
formation is the functioning of the personnel, organizational, functional, regulatory and legal
system of the border unit. The goal of the border unit management should be to ensure a high
level of professionalism in forming a democratic type of organizational and staff structure.
Prospects for further scientific exploration may be to study the problem of monitoring the
quality of the organizational and staffing structure of the border unit, as measures to prevent
errors in the professional activity of the unit should be designed to ensure that the capabilities
and staffing structure are consistent with the ever-changing tasks.

Key words: organizational and staff structure; border unit; theoretical and
methodological approach; Border Guard; formation.
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