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POJIb MEHE/IXKMEHTY B 3AJIYYEHHI MOJIOAI 10 A1JI0BOI AKTUBHOCTI
B YKPAIHI: OLIIHKA ITEPEJYMOB TA IIEPCIIEKTHUB

JlocmimkeHo poiib MeHEKMEHTY Ta Oi3Hecy y 3aay4eHHI MOJIO/ 10 eKOHOMIYHOI aKTUBHOCTI B YKpaiHi 32 yMOB BiiiHH, €KOHO-
MiuHOI HecTabinpHOCTI Ta AemorpadiuHol Kpu3u. Bu3HAYEHO KIIOYOBI YMHHUKH, IO CIIOHYKAaOTh MOJOIb 10 €MIrparii, cepen
SIKUX — HU3bKHUH PIBEHB OIUIATH IPAlli, He3aJ0BIIbHI YMOBH IIPAalli, KOPYIILIisi T 0OMEKeHI MOMXKITHUBOCTI [Uist TPO(eCciiHOro PO3BUTKY.
Ha ocHOBI nionepeiHboro aHkeTyBaHHs Moozl Micta JIbBiB Ta JIbBiBChKOT 001acTi (N = 55) mpoaHai30BaHO HACTPOI PECIIOH/ICHTIB,
IXHi Kap'epHi OPIEHTHPU Ta CTABJICHHS JI0 MEPCIEKTHB MpalleBIaIITyBaHHs B YKpaini. Omurani BiNOBIIaIN HA TUTAHHS [IO/I0 HAC-
TPOiB, MOTHBaLli Ta (AKTOPiB, IO BILUIMBAIOTH HA IXHE PIIICHHS [IOIO0 TPAlEBIAIITYBAHHS, HABYAHHS Ta MPOXHUBAHHSI B Y KpalHi.
BuKopHUCTaHO METOM CHCTEMHOTO ITiIXO/Y, IPHIMHHO-HACIIIIKOBHUIM aHAJi3, KOHTEHT-aHAJI3 Ta CTATUCTUYHI METO/IH.

JlocnimkeHHs: Haae MONepeHi JaHi Mpo HACTPOi, MOTHBAIIIIO Ta YAHHHKH, SIKi BIUTUBAIOTH HA PIlICHHS MOJIOIMX JIFOMICH 010
pobOTH Ta MPOXXUBaHHS B YKpaiHi, 110 € BAXIIUBUM Ul (POPMYBaHHS €(EKTHBHOI MOJTITHKU. Ha OCHOBI NPOBEACHUX NOCIIKEHb
OyI10 3aMpOMOHOBAHO PO3IIMPUTH MEPEITiK MEPCHeKTUB Ta O4iKyBaHb MOJIOI 1 CTpaTerii He JHile 3aralbHOACPIKABHUX, a H MicIe-
BUX, SIKi CIIPHSATUMYTh OBEPHEHHIO KBaII(PiKOBAHUX KA PiB, 3MCHIIICHHIO eMIrpallii Ta 3aIy4eHHIO MOJIOUX TAIAHTIB 10 BiIOYI0BU
CKOHOMIKH.

Jliist Gi3Hecy 1e TOCIIIKEeHHS € TOPOKHBOI KAPTOIO ISl CTBOPEHHS PUBAOIMBAX YMOB Mpalli, [0 BiOBIa0Th O4iKyBaHHSIM
Mool (THYYKiCTh, COLIANBHUI MAaKeT, MOXIIMBOCTI PO3BUTKY). Lle MOMOMOKe KOMIAHIsIM yTPUMYBATH I[IHHUX CITiBPOOITHUKIB Ta
MiIBUII[YBATH TXHIO JIOSUTBHICTb.

Pe3ynbpraté MOXXYTb BUKOPHUCTATH OpTaHH BIAIH Ul PO3POOJICHHS HAliOHAJIBHUX NPOrpaM, CHPSMOBAHMX HAa CTUMYJIIOBAHHS
3alHATOCTI MOJIOI, PO3BUTOK OCBITH, HMIATPUMKY IiIIPHEMHHUIITBA Ta CTBOPSHHs OE3MEYHOrO i MPUBAOIMBOrO CEPEAOBHIIA IS
JKUTTS Ta pOOOTH.

VYTpumaHHs Ta PO3BUTOK MOJIOIHX, IHHOBAIIMHUX KAAPiB € KIIOYOBUM (DAKTOPOM ISl ITiABUILICHHS KOHKYPEHTOCIIPOMOKHOCTI
YKpATHChKUX KOMITAHIi Ta eKOHOMIKHU 3arajioM Ha CBITOBili apeHi.

OTmxe, DOCITIPKEHHST HEe MPOCTO BHUSBILSIE MPOOJIEMH, a MPOMOHYE KOHKPETHI PEeKOMEHMAIlil, 0 MOKYTh OyTH IMILIEMEHTOBaHi
JUTSL CTBOPEHHSI CIIPUSITIIMBIIINX YMOB JUIsl MOJIOAI B YKpaiHi, 3a0e3medyioun 11 aKTHBHY y4acTh y MaiiOyTHpOMY Kpainu. Jlocmimken-
HSI MA€ BUCOKY MOTEHIIifIHY HIHHICTh, OCKLILKH BOHO CTOCYETHCSI KDUTUYHO BAYKIMBOI POOIeMH [Uist MaiiOyTHhOrO YKpalHu — yTpu-
MaHHsI Ta 3aIy94eHHsI MOJIOI J0 JILJIOBOI aKTUBHOCTI, OCOOJIMBO 32 YMOB BiifHU Ta AeMorpadiuHoi Kpusu.

Ki1i040Bi cj10Ba: MeHEDKMEHT; YIIPABIIiHHS TPYIOBUMH PECYpCaMu; eKOHOMIYHA aKTHUBHICTh; MIrpallist; TPYA0BI pecypcu; Kop-
[OpaTUBHA KYJIbTYypa.

Beryn I TOBXYIOTh MO0 /10 BHUI31y 32 KOPIOH IS HaBYAHHS
9K pOOOTH, € EKOHOMIYHUMH, 30KpeMa HHU3bKHIl PiBEHb OIl-
JIATH TIPaIli, Mo 0YII0 MiATBEPHKEHO i B MPOBEACHOMY MHOIO
aHkeTyBaHHI. OKpIM TOro, IICISi TPhOX POKIB ITOBHOMAC-
mTabHOTO BTOPTHEHHS J0 HUX HEBiIBOPOTHO JOIATHCh 0€3-
TIEKOB1 Ta COIiabHI MPOOIEMH, 30KpeMa BiJICYTHICTh PO3Y-
MiHHS BIIACHUX TIEPCIICKTHB, MOCTiHMI cTpec [2].

VYKe CchOrofHi BiICYTHICTH pOOOYOI CHIIM HAa3BaHO OC-
HOBHOIO TIEPEMIKOIOI0 TSI PO3BUTKY 1 BeIEHHS Oi3HeCy B
Vxpaini [3]. OxpiM TOTO, MOIOIs TPATUIIHHO € HE JIHIIC
NIECIICKTHBHUMH TPAlliBHUKAMH, 8 i aKTHBHHMH CIIOKHBa-
YaMH 1 TeHepaTopaMy TPOTPECUBHUX ifel. 3a TaKuX yMOB
BUHHUKA€ HarajbHA MMOTpeda aKTUBHO iHBECTYBATH B IIi/TO-

MenemkMeHT Ta 0i3HeC BiAIrpatoTh KITFOUYOBY POJIh Y 3a-
JydeHHI MOJIOMI 10 €eKOHOMIYHOI AismbHOCTI B YKpaiHi. Ca-
M€ BOHHU CTBOPIOIOTH PO00dYi MicIst, (GOPMYIOTH MOTHBA-
HiffHe cepemoBHINe, 3a0e3MMeYyI0Th MOXKJIMBOCTI I PO3-
BHUTKY Ta Kap'epHOro 3pocTaHHsA. Uepe3 cydacHi cTpaTerii
PO3BUTKY, TAPTHEPCTBO 3 OCBITHIMHU 3aKJIaJaMH, ITiITPUM-
Ky CTa)XyBaHb i MEHTOpPCTBa, Oi3HEC MOKE HE JIUIIE BTPH-
MyBaTH MOJIONb Yy KpaiHi, a # CTUMYTIOBATH ii aKTUBHY
y4acTh B €KOHOMIYHOMY BiJHOBJICHHI Ta IHHOBAaIlitHOMY
PO3BHTKY.

Yniponorx 0araTbox poKiB B YKpaiHi iCHYe MOMITHHH
TpeHn Ha emirpariro [1]. TpagumiiHo OCHOBHI YHHHUKY, IIIO
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TOBKY Ta PO3BHTOK MOJIOJVX (haxXiBIliB, 3aIPOBAIKYIOUH Y-
aJbHY OCBITY, CTQKYBaHHS, MEHTOPCHKI MPOTpaMy Ta iHIII
iHCTpYMeHTH (OpPMYBaHHA KaIpoOBOTrO pe3epBy. BomgHodac
[[e BUMara€e IEepPEeOCMUCICHHS CTpAaTeriii po3BUTKY, y SKHX
NPIOPUTETHIMH CTAalOTh HE JIUILE 3aTy4eHHs, a i yTpHUMaH-
HS Ta TIpodeciitHni PO3BUTOK MOJIOAI. BakamBUM acriekToM
TaKOX € TpaHc(opMaIlist KOPIOPATUBHOI KYIIbTYPH.

IlocTaHOBKa NP06JieMH Ta CTYNiHb Ii BUBYEHHA

3a yMOB MOBHOMACIITAOHOI BiHH, EKOHOMIYHOI HecTa-
6inpHOCTI Ta AemMorpadiunoi kpusu [4] YkpaiHa CTHKAETHCS
3 MacIITaOHUM BiATOKOM MOJIOJIOTO HACEJCHHS 3a KOPIIOH.
MacoBa emirpariiss MOJOAI CHPUYHHSE BTPATY JIOACHKOTO
KaImiTany, Morinoioe nedimuT kBaidikoBaHuX Kaapis [3]
1 3arpo’kye MOBTOCTPOKOBHM IIEPCIICKTHBAM BiTHOBJICHHS
Ta 3pOCTaHHsS HAIIOHATHHOI €KOHOMIKH. 3 OIJIAAy Ha IIe
mocTae morpeda y BCeOITHOMY JTOCHTIHKEHH] IPUYNH HEIo-
SUTBHOCTI MOJIOMI, MEXaHi3MiB il yTprUMaHHS y KpaiHi Ta po-
i Gi3Hecy, eprKaBH i yIPaBIiHCHKUX PIllIeHb Y 3aTydeHHI
MOJIOJIOTO TTOKOJIIHHS O aKTUBHOI y4acTi B eKOHOMIYHOMY
JKUTTI YKpaiau. Bapro Bimznauntn podorty Tersnu Koctro-
4yeHko, [HAn BomoceBud, a Takok 0araTtboX iHIIHMX aBTOPIB
JTOCTII/KCHD Ta cTaTei Ha IF0 Ta CyMiHI Temu [1].

HeszBaxaroun Ha 11e, mpobieMaTrka iHTerparii Ta 3ainy-
YeHHS MOJOI (a TaKOX ITOBEPHEHHS 3-3a KOPJIOHY) OCTa-
Ja JTyXe TocTpo, i morpeOye BceOIUHOI yBarm BUEHOI Ta
aKaJIeMIYHOI CIIJIBHOTH.

MeTa mocmiKeHHS mofsrae y opMyBaHHI peKOMEH Ia-
iif yrmpaBmiHHSA Oi3HECY MO0 3ATYYEHHS MOJOII I PO3-
BUTKY Ta po30yq0BH YKpaiHM.

JIJ1 TOCSATHEHHS IOCTABJIEHOI METH MOTPiOHO BUKOHATH
TakKl 3aBIaHHSA:

e 3MIHCHUTH OIS TEOPETUIHUX OCHOB TPOOJIEMATHKH 1H-
Terparii MoIoi, O3HAHOMHUTHCE 3 HASIBHUMH JTOCTIPKEH-
HSIMH Ha II0 TEMY;

e MATOTYBAaTH aHKETY IS OLIHIOBAaHHS HACTPOIiB MOJIOI B
KOHTEKCTI poOOTH, HaBYaHHS Ta MPOKMBAHHS B Y KpaiHi
qH 3a 11 MeKaMu;

¢ MIPOBECTH aHKETYBAaHHS, CHCTEMATH3AIIIf0 Ta aHAi3 OTPH-
MaHHX PE3YIbTATIB;

¢ MIPOBECTH MOPIBHAIBHUN aHAI3 OTPUMAHUX JaHUX 3 I10-
IIOHUMHY JOCTIHKEHHSAMH 1HIIAX aBTOPIB,;

® OLIIHUTH IUHAMIKY HACTPOIB PECIIOH/ICHTIB,;

¢ copMyBaTH peKOMEHIAIIIT I TIOKPAIIICHHS 3aTyICHHS Ta
iHTerparii Monoi 10 poOOTH B YKPAiHCHKIX KOMIIAHIsX.
O0'eKTOM ITOCIIHKEHHS € COIlaJIbHO-€KOHOMIYHI Ta I10-

JTHYHI TPOIIECH, IO BIUIMBAIOTH HA 1HTETPAIliI0 MOJO/I 10
po30yIOBH Ta BiTHOBJICHHS Y KpaiHU.

[IpenmeroM MOCTIKEHHS € HACTPOi, MOTUBAIIiA Ta (hak-
TOpH, IO BIUIMBAIOTh HA DPIMICHHS MOJOJI IIOIO0 IpaIeB-
JAIITYBaHHS, HABYAHHS Ta MPOXXMBAHHA B YKpaiHi 4M 3a ii
MeXaMH, a TaKOXK poIlb Oi3HECY Ta JAepxkaBH y (GOpMyBaHHI
CTpaTerii yTpUMaHHSA Ta 3aIy4eHHS MOJOIMX KaJIpiB 1O
€KOHOMIYHOTO JKUTTS KPaiHH.

MeTtoau JOCIiDKEHHS:

e CHCTeMHUH Miaxin (mix 4Yac BUBYCHHS YHHHUKIB, SKi
BIDIMBAIOTh HAa PO3BUTOK KOMIIAaHIHM Ta COIliaThbHO-EKOHO-
MIYHHX TPOOJIEM, IO MOCTAIOTh YHACIIIOK YIPaBIiHHI
TPYAOBUMH PECYPCAMN);

¢ MIPUYUHO-HACIIIKOBUIN MeTox (I Jac aHaJi3y 30BHIMI-
HiX 1 BHYTPIIIHIX YHHHWKIB, SKi MAIOTh BIUTUB HAa PO3BH-
TOK KOMITaHi# 32 Cy4acHUX yMOB);

* KOHTEHT-aHAI3 (TS BUSABICHHS 3araIbHIX TCHACHIIIH 3a
TEMOIO JIOCTIHKCHHS);

* METOJ aHKETYBaHHS (1151 30MpaHHs TaHUX);

e METOIH aHAJI3y CTATHCTUYHHUX MAHUX Ta €KOHOMIKO-Ma-
TEMaTHIHI MeTOoAH (1L 9ac aHaJi3y OTpuMaHoi iHpopma-
111 BiJl pECTIOH/ICHTIB);

® METOJl CHCTEMHOT'0 aHaJi3y (IS BUSABICHHS IIPOOIEMHIX
NIUTaHb, 0 BIUIMBAIOTH HA MOTHBAIIIO MOJOANX JHOACH
ITiJ] 9ac BHOOPY MOJAJIBIIIOTO TPAICBIAINTYBAHHS ).

BukiiaZ 0OCHOBHOrO MaTepiaJsy.

Morosie TOKOJIiHHS — II€ AKTWBHA YacTHHA HACEJICHHS,
mo mepedyBae Ha erami mpogeciiHOTOo CTAaHOBICHHS a0o
PaHHBOI TPYIOBOI HisTBHOCTI, (hOPMYE TPYIOBUH, iHTEICK-
TyalbHUH Ta IIOPUEMHHAIBKAN TMOTEHINan aepxkaBu. Llg
TpyIa Biirpae KIFOYOBY POIb Y PO3BUTKY PUHKY Tpalli, iH-
HOBAIIIMHOI E€KOHOMIKH Ta COIIaJIbHO-EKOHOMIYHOTO Bil-
HOBIIEHHA Kpainu. TpaaumiifHO 10 MONOAI BiAHOCATH OCi0
BikoM Bif 14 mo 35 pokiB, ofHAK BiAIOBITHO O CYyYacHUX
miaxoniB BeecBiTHBOI opraHizariii 0XOpoHH 30POB's, MEXKi
MOJIOZIOTO BiKYy PO3IIHpPEHO A0 45 pokiB [5], M0 3yMOBIECHO
3MiHAMH B JAeMorpaiyHuX TpeHAax, 3pOCTAHHSAM TPHBa-
JIOCTI KUTTS Ta BIATEPMIHYBaHHSAM COIIaJIBHOI 3pimocTi. 3
OTJISITY HA TIe, EKOHOMIUHY aKTUBHICTB 0ci0 10 45 pOKiB Jie-
JTaNTi 9acTilie po3TISAAI0Th K YaCTHHY MOJIOAIKHOTO TPY-
JIOBOTO PECYpCy, Mo Mae OyTH BpPaxOBaHO i 9ac GopMy-
BaHHS JICPKABHOI Ta KOPTIOPATUBHOI MOJITHKHA 3aWHATOCTI,
PO3BUTKY i JIPUEMHHIITBA Ta JIOJICHKOTO KaIiTaly.

Came moonb hopmye pobody cuiry, sSiKa 3MaTHA ajall-
TyBaTUCS 0 HOBUX TEXHOIOTIH, 3alI0YaTKOBYBAaTH Oi3HEC,
CTBOPIOBATH CTApTAIX Ta 3a0e3MeTyBaTH JHHAMIKY PO3BUT-
Ky. Ii MacoBuif BifTiK 32 KOPJIOH O3HAYAE BTPATY JIOICHKO-
TO KalliTamy, IO MOJXKE ITOCTaBUTH TiJ CyMHIB MalOyTHE
yKpaiHcpkoi ekoHOMikn. OnmHAaK depe3 BiifHYy, HecTaOiib-
HICTh Ta OOMEKEHI MOXKIIMBOCTI JJIs caMopeanizailii 3HaYHa
JacTHHA MOJOJMX YKPAaiHIIiB eMirpye abo He TIOBEPTAETHCS
TTiCJIS HAaBYAHHS 3a KopaoHoM [1].

[HTerpartis Moo B eKOHOMIUHE CEPEIOBHIIE IEPKABU
€ OTHHM i3 KITFOUOBHX HAIIPSAMIB COIiaIbHO-EKOHOMIYHOTO
PO3BUTKY, IO TIPUBEPTAE yBary JAOCITIIHHUKIB y cdepi eKo-
HOMIKH, COIIIONIOTI{, MOJITONOTII Ta YHpaBIiHCHKAX HAYK.
Mortosie TOKOJIIHHS, SIK AKTUBHY YaCTHHY TPYIOBHX pecyp-
CiB, PO3TJANAIOTH SIK OCHOBY (POPMYBaHHS iHHOBAIIHHOTO
MOTEHITiaTy KpaiHw, ii KOHKYPEHTOCIIPOMOXHOCTI Ta
CTIKOTO €EKOHOMIYHOTO 3pOCTaHHS.

YV Mexkax Teopii JII0ACKKOr0 KamiTany (30Kkpema y mpa-
mwix ['. Bekkepa) Momomp TPakTYIOTh SIK 1HBECTHINHHHUN
00'€KT, 0 BOJIOJiE€ 3HAHHIMH, YMIHHAMH Ta 3A10HOCTIMH,
sIKi O€3MocepeIHbO BIUTUBAIOTh HA TPOIYKTUBHICTH IpaIli
Ta eKOHOMIYHY e(peKTHBHICTh. PO3BHTOK JIFOJICHKOTO Karli-
TaJy 4epe3 CHCTeMY OCBITH, MPOQECiifHy IMiATOTOBKY, ITif-
TPUMKY IiIIPHEMHHUIITBA Ta MPALIEBIAIITYBAaHHSI BBAXKAIOTh
OITHIE€IO 3 HAMIEPCIIEKTUBHIMINX CTPATETii JOBTOCTPOKOBO-
T'0 eKOHOMIYHOTO PO3BHUTKY.

Jl1st Momoai XapakTepHi TparHeHHs J0 THYYKHX (HopMm
3afHATOCTI, BUCOKHI pPiBeHb IM(POBOI TPaAMOTHOCTI, ITiH-
HICTh caMopeaii3amii Ta 6amaHc MiXK PoOOTOI Ta OCOOMC-
TUM KHUTTAM. Lle BH3HAUa€ HOBI BUKJIMKU JUIS KaJpOBOTO
MEHEPKMEHTY. Y CTPYKTYpl PHHKY Mpalli MOJIOAb MOCiae
Bpa3nuBYy mo3uiito. YacTo BOHA CTUKAETHCA 13 TPYTHOIIA-
MH Y TIOITYKY pOoOOTH Yepe3 HecTady JOCBidy, HEBiMIOBII-
HICTh MiX 3I00yTOI0 OCBITOIO Ta BUMOTaMHU POOOTOAABIIIB,
00MEKEHHUH TOCTYI 10 CTaOITFHIX Ta BUCOKOOILUTATYBAHIX
pobounx wmicip. Lle cpuanHsie BUCOKHMA PiBEHb MOJIOIIK-
HOTO 6€3p0biITTS [6], 10, BiAMOBITHO, 30UITBIIIYE PUSUKH CO-
[iaTBHOTO BiMYIYKEHHSI Ta 3POCTaHHS TPYIOBOI Mirpartii.

OxpeMoi yBarm 3aciyroBye mpobiema emirpamii Mojo-
Ii, IKa B YKPAaiHCBKUX peanisx Ha0yBae MacImTabHOTO Xa-
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pakrepy. Momozi ¢axiBIli Mopa3y YacTille BUIKHKAIOTh 32
KOpPJOH y TOIIyKaX BHIIOTO PIBHS JKUTTA, KPAlInX yMOB
mpami Ta CTabimbHOCTI. [HCTUTYIIIIiHA EKOHOMiKa TaKOX
MponoHye ePEeKTUBHI MiAXOAM 0 TOIOJAHHS 3a3HAUYCHUX
BHUKITUKiB. BOoHa aKmeHTye yBary Ha Ba)IJIMBOCTI CTBOPCHHS
CIPUATIABOTO CepeloBHUIa depe3 (HopMyBaHHS e(eKTHB-
HUX IHCTUTYIIN — AK Jep>KaBHUX, TaK 1 HeEpKaBHUX.

Nnerses PO MIATPUMKY MOJOII’KHOTO IIiAPHEMHUII-
TBa, 3alPOBAKCHHS MPOTrpaM MEPIIOro PoOOYOro MICIH,
PO3BHTOK AyajbHOI OCBITH, 3MEHIIEHHS ITOJATKOBOIO Ha-
BaHTaKEHHS I Oi3HECY, IO TPAIeBIAIITOBYE MOJOAb, a
TaKO)X CTUMYJTIOBAHHS ITOBEPHEHHS MOJIOANX (axiBIliB 3-3a
kopaoHy. OTXe, HayKOBI MiAXOIHM IO BUBYCHHS MPOOIIEM
iHTeTparii MOIo/i B €KOHOMIKY OXOILTIOIOTh 0arato acrek-
TiB, TEMa € KOMIUIEKCHOIO 33 CBOEIO CYTTIO. 32 YMOB COIIi-
aJPHO-EKOHOMIYHUX TpaHC(hOpMAIlii Ta 30BHIIIHIX BUKITH-
KiB MUTaHHA e(EKTUBHOTO 3aIyUYEHHS MOJIOIOTO TTOKOTIHHS
JI0 eKOHOMIKH YKpaiHu moTpedye MoJaIbIIoro CHCTEMHOTO
JTOCTIIKCHHS Ta KOMIUIEKCHHUX YIPABIiHCHKHUX PIIICHB.

[Ticns o3HAHOMJICHHS 3 TEOPETUYHUMHU OCHOBAMH JOC-
JDKYyBaHOI TPOOTIEMAaTHKA OyII0 PO3pOOJICHO aHKETY IS
30upaHHA 00'€KTUBHUX JAaHUX 1 IX MOJANBIIOTO aHATI3Y.

BucynyTi rinote3u 1 mepeBipKu:

1) binpiie OJOBUHY PECTIOHICHTIB IDIAHYIOTH Ti 9 1H-
1l popMu emirpariii.

2) Bipa B MoxmmBicTh TipodpeciiiHOl peamizarii Ha pHH-
Ky YKpaiHu KopeIntoe 3 BikoM. YuM MOJIOAIII PECTIOHICHTH,
THM ONTHMICTHYHINIE HANAMTOBAaHI HAa pPaxXyHOK Maii-
OyTHBOTO.

3) Uepes OipIImiA THCK HA YOJIOBIKIB, ITOB'sI3aHUH 3 MO-
Oimizamiero Ta OOMEKEHHSIM BHi3ly, Yy HHUX OUIKYETHCS
CHIbHIIIE Oa’kaHHS 3AIMIINTH YKpaiHy, aHiX y PECIIOH-
JIEHTIB KIHOYOI CTaTI.

Jl1st mpoBeneHHsT aHKETYBaHHS OyIIO MPUIHATO PillleH-
H BHKopucroByBatu cepsic "Google Forms". Amnkera
CKJIaianach 3 YOTHPHAAIATH ITYHKTIB: BIK PECIIOHNICHTA;
CTaThb PECIIOHCHTA; PIBEHb OCBITH; 3aHHATICTh. A TaKOX
BIMOBII HA Taki 3amUTaHHSA: UM 33I0BOJICHI piBHEM OILIa-
TH TIpatli B YKpaiHi 3araoMm? Byaydn ctyneHToM, i MaeTe
MOKJIMBICTh BHIXaTH 3a KOPJOH Ha HaBuaHHA? Uu Mmaerte
MOKJIMBICTh BHIXaTH 3a KOPJOH Ha 3yCTpidi, KOH(EpeHIil
9 CeMiHApHU SK MOJIOJHH CITIiBPOOITHUK KoMMaHii? Yu cko-
pUCTaTHCh OM MOJKJIMBICTIO HaBYaHHS 3a KopaoHoM? Yu
IulaHyeTe OyayBaTd Kap'epy B Ykpaini? Ska Bama mpode-
cis / cnemiampHicTh? Unm OaunTe BH IMEPCIIEKTUBU CBOET
npodeciiinoi peamizamii B Ykpaini? UYu mmaHyere BHi3M 3
Vkpainn? SIkmo mianyere emirpariro, To domy? Ski il

Bix

10

30

20

Bik

OizHecy cmoHykamu O Bac, SK TpalliBHUKa, OymyBatd
Kap'epy B Ykpaini?

e mocnmimKeHHS CTaJO MEPITUM €TaloM SK "MiTOTHUHA
MPOEKT" I JEem0 MACIITA0HINIOro, M0 AAaCTh Kpamie po-
3yMiHHS HACTPOIB CTYACHTIB Ta MOJOIUX MpaIliBHUKIB. Ha
TIEPIIIOMY eTali MU OTPUMAIX BiIOBIMI Bifl 55 pecroHeH-
TiB, III0 TPOKUBAIOTH / MPAIFOIOTh ¥ JIbBOBI Ta JIEBIBCEHKIi
obmacri.

BiKkoBy CTpyKTypy peCHOHAEHTIB MoxaHo Ha puc. 1. Sk
MOKHA TI00AauuTH 3 Aiarpamu (IuB. puc. 1), mpubIN3HO 1o-
JIOBWHA ONWTAHWX — IIe JIIoAW BikoM Bix 16 mo 20 pokis,
(51 %). Haiibinpme pecrmoHAeHTIB Oyno Bikom 18 pokiB
(23,6 %) IIpu oMy cepenHiii BiK peCIIOH/IEHTA CTAHOBUTD
22 poKw.

[[Momo TeHaepHOrO CITiBBIAHOIICHHS, OTPUMAHO BiIO-
Bimi Bix 36 4ONOBIKIB, 1O CTaHOBHUTH 65,5 % BUOiIpKH, Ta
19 kiHOK, 1m0 cTaHOBUTH 34,5 % BiAMOBiAHO.

Takox Oyino 3i0paHo maHi TPO PO3MOILNT MOJOII, IO
Oparya y4acTh B aHKETYBaHHI 3a piBHEM OCBITH: 0a30Ba 3a-
rampHa cepenHs ocBita — 8, abo 14,5 %; moBHa 3arajbHa
cepennst ocBita — 4, a6o 7,3 %; npodeciiiHo-TeXHIYHA OCBI-
Ta — 7, a60 12,7 %; HenmoBHa BHUINa ocBiTa — 15, a60 27,3 %;
GaxanmaBp — 18, a6o 32,7 %; marictp — 3, a60 5,5 %.

3rigHO 3 pe3ynbTaTaMy, HABEICHUMH Y BUTIISIL Jiarpa-
MU (pHcC. 2), PECIOHJCHTH TIEPEBAKHO MAIOTh HETIOBHY BH-
1y abo BUITY OcBiTY. MokeMO 3poOUTH TPUMYIIEHHS, 0
BOHH aJI€KBATHO MOXKYThb PO3YMITH CBOi MOXIIUBOCTI ISt
po3BUTKY B Ykpaini. ToMy BBakaemo iX BiANOBIZI pere-
BAaHTHUMH JIJII HEBEJTUKOT BUOIPKH, [0 OTPUMAIIH 3 PE3Yiib-
TaTiB aHKeTyBaHHA. Lle X MiATBEpIIKYETHCS 1 PO3TOMIIOM
PECIIOH/ICHTIB 3a 3aiHATICTIO (pHC. 3). 3a 3aIydeHicTIo 10
Tpalli yJ9acHUKIB aHKETyBaHHS OyJO PO3IOIICHO HA THX,
XTO TIPamIOE 3 IOBHOIO 3aiHsATIcTIO (41,8 %), YacTKOBOIO
3aiasTicTIO (34,5 %) Ta THX, XTO He npartoe (23,6 %) (auB.
puc. 3).

TpUBOXXHUM 1 BapTUM yBaru € po3MOJIiT BiANOBiAeH Ha
3ammTaHAA "Ud 3aI0BOJICHI BU OIUIATOIO Tpalli B YKpaiHi
3arayoM", ¢ CTBEpOHO BiAIOBLIM JWIIEe 7 PECHOHICHTIB
(12,7 %). Aast po3yMiHHS KOpEISLii MiXK BIKOM PECIIOH/ICH-
TiB Ta iX BIAMOBIAAMU MU BHUKOPHCTATH KOPEJSIIIHHO-PET-
peciitauit anani3. [Ipu oMy HE OYII0 TOMIYEHO OYEBHUIIHO-
TO 3B'SI3KY BiKy PECIIOH/ICHTA Ta 33J0BOJICHICTIO PiBHEM OII-
matu npartti (puc. 4).

st po3paxyHKiB OysI0 BUKOPUCTAHO JaHi 3MiHHI OO0
Bimmosimi "Hi"- 1, "Tak" — 2. HacTymanM Ba)KIWBUMHU ac-
MIEKTaMH JTOCTIKCHHS OYJO 3'ACyBaHHS CTaBIICHHS pec-
TIOHJICHTIB Ta X MOXJIMBOCTI BUIiXaTH 32 KOPAOH (pHcC. 5).

Puc. 1. BikoBa CTpyKTypa peCOH/ICHTIB
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Bazopa sarankHa

Bakanaep

HenoeHa edwa

MNpoheciiHo- MogHa 3araneHa

Puc. 2. Po3niozin pecrioH/IeHTiB 3a piBHEM OCBITH
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Puc. 4. Kopensiiiino-perpeciiiHuii aHaii3 3a10BOJICHOCTI PECIIOH/ICHTIB PIBHEM OIUIATH Mpalli B Y KpaiHi
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MOJKIMBICTh BUIXaTH 3aKOPJOH OYIy4H CTYAECHTOM

£ He CTyASHT

Hi, 4£PE3 DOMENEHHA BUI3AY

HI, 42pe3 BIAGYTHICTS cniBnpaul 3
MIXHApOZHW MM NPTHEPAMI

‘TaK, KOMNaHIA OPraHI30Bye BHi3AN

MOKITUBICT BUIXaTH 3aKOPIOH HAa CEMiHAPY YK KOH(pEePEHIiT
SIK MOJIOZIMH CITIBPOOITHUK KOMIIAHIT

Puc. 5. MOXIMBICTh BHiXaTH 32 KOPJOH SIK CTY/ICHT
/ SIK MOJIOAMH CHIBPOOITHUK KOMITaHiT

baunmo, 1m0 Oyaydn CTyI€HTOM, € 3HAYHO OLITBIIE MOX-
JUBOCTEH Ta CKOPUCTATHUCH PI3HUMHU MpPOTpaMaMi HaBYaH-
HS / cTaKyBaHHA 1 BiAMOBigHO. {711 MEHEHKMEHTY KOMTIa-
Hiff, HA HAII TOTJISAZ, BAXKIMBO IHIMIFOBATH CITIBIIPAIIO 3

3aKJIaJaMy BUIIOI OCBITH AJISL AyalibHOI (popMHU OCBITH, 200
BiJIMOBITHUX TPEHIHTIB, SKi Jamu O 3MOT'Y MOJOINM 0cobaM
YOJIOBOI CTaTi MaTu OijbIlle MOKJIMBOCTEH BHi3My 3a KOp-
JIOH 13 BIJIOBIAHUM TMiJBUINEHHSIM KBamiikarii ta oTpu-
MaHHS HOBHX CKLJIiB.

Came 1ie MiATBEPIKYIOTh PE3YAbTATH HA HACTYITHE ITH-
TaHHS, SIKE CTOCYBAJIOCHh TOTO, UM CKOPHUCTAIUCH O MOXKIIH-
BICTIO HaBUaHHS 32 KOPZAOHOM (puc. 6).

Pe3ynpTaTy BiANOBIZEH PECTIOHACHTIB MO0 TOTOBHOCTI
CKOPHUCTATUCS MOJKIIMBICTIO HABYAHHS 32 KOPJOHOM IIOKa-
3ytoTh, mo 67 % (37 oci6) Bigmosimm crBepano, 20 %
(11 ocib) obpamu Bapiant "Hi", a 13 % (7 ocib) Barammcs 3
BimmoBimmro ("He BreBHeHMI/a"). Takmii BUCOKHUI BiICOTOK
THX, XTO TOTOBHH HABYATHCS 32 KOPJIOHOM, IMiATBEPIKYE
TINOTE3y PO CXWIBHICTh MOJIO/I J0 eMirpariii, 30Kkpema 4e-
pe3 TIparHeHHs 0 Kpamux OCBiTHIX MokmuBocTei. Li mani
KOPEJIOIOTH 13 BiAMOBimsIMH, fe Jwmie 12,7 % pecrnoHIeHTIB
3aJI0BOJICH] pPIBHEM OILIATH Ipalli B YKpaiHi, 1[0 MOXe BKa-
3yBaTH Ha MIMPIIMHA KOHTEKCT HE33J0BOJIEHOCTI YMOBAMH Y
KpaiHi. 3a TeHJEpHUM pPO3IIOJIIOM, cepe 4oioBikiB 70 %
TOTOBI BHiXaTH HA HABYaHHS, TOJI SIK cepel KiHOK — 63 %,
III0 YaCTKOBO IIATBEP/IKYE TIMOTE3y MPO CHIIbHIIIE OaXaH-
HS YOJIOBIKIB 3aJIMIIUTH Y KpaiHy depe3 MoOimizaniiiai 00-
MekeHHs. [ Tambmoro aHaizy BapTo O0yio 6 mociiauTy,
9H TI0B'sI3aHA TOTOBHICTH /10 HABYAHHS 32 KOPIOHOM 13 PiB-
HEM OCBITH PECIOH/ICHTIB (HAIPHKIal, CTYACHTH 3 HEIOB-
HOIO BHIIOIO OCBITOIO MOXYTh OyTH MOTHBOBaHimmMH). L1i
pe3yNbTaTH MiIKPECTIOI0TH HEOOXIHICTE CTBOPEHHS B YK-
paiHl KOHKYPEHTHHX OCBITHIX IPOTpaM 1 MapTHEPCTB i3 3a-
KOpJIOHHUMH 3aKIaJaMd BHUIIOI OCBITH, 100 3MEHIIHUTH
BIATIK MOJIOI.

3a HammMM NOPUITYHIEHHSIM, PE3yAbTaTH MaloTh OyTH
TIOB's13aHI 3 TIaHAMU Ha Kap'epHHUit picT B YKpaini (puc. 7).
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Puc. 6. Uu ckopucTanich 01 MOMKIIMBICTIO HABYAHHS 32 KOPJIOHOM

Hemae yiTkoro piweHHA

Tak Hi

Puc. 7. YU mnanyete OyayBaty Kap'epy B Ykpaini?

Posmonin BimoBine# pPECHOHIEHTIB Ha NUTaHHSA IIPO
IUIaHu OyayBaTH Kap'epy B YKpaiHi, € JOCUTH MO3UTHBHU-
M, amke maibke 42 % Bignosimu "tak", 1 aume 11 % Bin-
otk "Hi". OmHO3HauHO He Bu3Ha4wmimucs 47 %. Li mani
BKa3YIOTh Ha Hapasi JIOCHTh BHCOKHH piBEHb JOBIPH MOJIOI1
JI0 Kap'epHHUX MEPCIEKTHB B YKpaiHi. 3a BIKOBUM pO3MOi-
JIOM, cepe pecToH/IeHTiB BikoMm 16-20 pokiB 30 % mnany-
10Th Kap'epy B YKpaiHi, Toal K cepen Tux, komy 21-25 po-
kiB, ymmre 20 %, 0 9acTKOBO CYTEPEYUTH TIMOTE31 IPo
OUTBINMI ONTHUMI3M MOJOAIIMX PECTIOHAEHTIB. MOXIHUBO,
MOJIOZIT YYaCHUKH 1€ HE CTUKAJINCS 3 peaJbHIMI BHUKIIH-
KaMH PUHKY Tpalli, TOl SK CTapili MaloTh OiIbIIe JOCBiaY

25

0
MokK BaxKo ckazatn

1 po3uapyBaHb. ['eHnepHMII aHami3 IOKa3ye, MO >KIHKH
(28 %) memo wactime IUIAHYIOTh Kap'epy B YKpaiHi, HIX
4q0JI0BiKH (23 %), 110 MOKe OyTH MOB'S3aHO 3 MEHIIINM THC-
KoM MoOimi3amii. Pe3ynbTaTi miaKpecIooTs HEOOX 1 THICTD
Juis Oi3HECY CTBOPIOBATH NMPHUBAOINBI Kap'epHI MOXKIMBOC-
Ti, HAPHUKIAJA, Yepe3 CTAXyBaHHS, MEHTOPCHKI IPOrpaMu
Ta KOHKYPEHTHI 3apIUIaTH, 00 MiABUIINTH JOSUTbHICTH MO-
JIOMI.

I BimTOBITHO HACTYITHUM IMUTAHHSAM aHKETH MU IOCTa-
BIJIM 3a METYy 3'ACYBaTH MEPCICKTHBHUMH CBO€i Tpode-
ciitHoi peaizauii (puc. 8).

Tak Hi

Puc. 8. Uu Gaunte BU nepcrieKTHBY CBOET npodeciiinoi peanizawii B Y kpaiHi?

3rigHO 3 OTPUMAaHUMHU PE3YITATAMH TAKOX CIOCTEpI-
TaEMO JIOCHTH TTO3WTHBHY OIMIHKY PECIIOH/IECHTAMH IIEpPCIIeK-
THB TpodeciiiHol peanizamii B Ykpaini. Jani cBigdaTh mpo
3HAYHUM ONTHMI3M MOJIOJ IIO/I0 MOMKIMBOCTEH caMopearti-

3a1ii, 10 TICHO TOB'A3aHO 3 pe3ynbTaTamu Ha puc. 9. I3 pe-
3ysbTatiB 6aunmo, Maibke 44 % 1IaHyoTh Kap'epy B YKpaiHi
1 Jme 24 % OJHO3HAYHO HE TIOB'A3YIOTh CBOI MEPCIIEKTHBHU
npodeciifHoi peamizamii 3 YKpaiHOW. 3a BIKOBHM PO3IIOZi-
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J0M, cepent pecioHzeHTiB 16-20 pokiB 22 % GavaTh mepcriek-
THBH, TOAl SK cepen 21-25 pokiB — mwmmne 15 %, mo 3HOBY
YACTKOBO CYTEPEUUTh TIlOTe31 Mpo OLTBIIMIT ONTHMi3M MO-
JOAIMX YYACHUKIB. 3a TEHACPHUM PO3IIOIIJIOM, >KIHKH
(21 %) nemo wactime 6a4yaTh MEPCHEKTHBH, HIX YOIOBIKH
(16 %), mo Moxxe BimoOpaskaTH pi3HI COMiaTbHI OYiKyBaHHS
Ta oOMexkeHHs. LI pe3ynmpTaTi BKa3ylOTh HA KPUTHYHY IOT-
pedy y TpanchopMariii KOPIIOpaTHBHOI KYIBTYPHU Ta JepiKaB-
HOI TIOJNITHKH, 30KpeMa 4epe3 MiATPUMKY MOJOADKHOTO Tifl-
TIPUEMHHUIITBA Ta CTBOPEHHS CTAOLTEHUX poOoUnX MicIb. bis-
HECY BapTO 30CEPEUTHCS HA TPO30PUX Kap'€epHUX NIDIAXaX i
MOTHBAIIIHHUX MIPOrpamMax, o0 BiTHOBUTH TOBIPY MO0 IO
npoecifHIX EPCIIEeKTHB B YKpaiHi.

I 3a 7OriKor0 JOCTIHKEHHS HACTYITHUM MUTAHHIM € BU-
SIBIICHHS Oa’kKaHHS BHiXaTH 3a KOPIOH (AuB. puc. 9).

Pesynmprat ommTyBaHHS MIATBEPIKYIOTH BIMOBiAI Ha
TIOTIepeTHI TIUTaHH, a/mKe moHax 47 % B3araji He TUTaHye
BHUI3]] 32 KOPJOH (K eMIrpariro), HaTOMICTb Maibke 22 %
PO3TISIIAIOTE BUI3M 3a KOPIOH HA MPOXKUBAHHA 1 POOOTY
HA30BCIM.

Ha puc. 10 momaHo pe3ynbTaTd BiATIOBiACH HA MUTAHHS
"Sxmo mnaHyete emirparito, To domy?". IlloHafimentie

30

20

Tak, anA
NpOMKEAHHA Ta
poBoTH 33 KOPAOHOM
Hauac BOEHHOID
cTaHy B Yrpaini

Hi, He NnaHyw

onWH BapiaHT oOpamu 36 pecrioHAEHTIB 13 55 (65 %).
HaitBaromimmvu npudrHAMH Oy HE3aIOBLIBHI YMOBH
nparni B Ykpaini (77,8 %), Huzpkuii piBens noxomis (75 %),
a TaKOXX He3aJ0BOJICHHA piBHeM kopymmii (61,1 %).

Yacrora BHOOpPY €KOHOMIYHMX MOKA3HUKIB, SK-TO pi-
BEHb JOXOIAy YH YMOBU IIpami Ha YKpPAlHCBKAX TIij-
MIPUEMCTBAX, BKA3YIOTh Ha BAXKIIUBICTH 3aydeHHS Oi3HECY
IUTS 3amo0iraHAs emirparii Momoni. OnTuMisaris 3apo0iT-
HUX IDIAT, TTOKpAIIeHHs YMOB TIpall, Bce me (axkTopw, o
XBUJIIOIOTH CY9acHY MOJIONs HaiiOinpire. Bennkoro Mmiporo
BHPIMICHHS IUX MPo0IeM nepedyBae y cdepi BiAMOBIIaTh-
HOCTI YKPATHCHKUX KEPiBHUKIB Ta MEHEKEPIB.

Ha puc. 11 nomano pe3ynsTaTd BiATIOBiACH HA MUTAHHS
"SIxi mii 6i3HECY coHyKanu O Bac, sIK IpaIiBHAKA, OyayBa-
TH Kap'epy B YKpaini?".

[Monatimenme | myHKT oOpamu 49 pecroHICHTIB
(89 %). Brakato, 1151 iH(pOpMAaIis € OCOOIMBO IIHHOKO IS
0i3HECy, OCKITBKH Ja€ 3MOTY BXKATH CTPATETIYHUX 3aXOIiB
y cepi "People management", MiHIMI3yBaTH BTpaTH i pH-
3WKH Yepe3 CKIaIHY AeMorpadiuHy CHTYyaIio Ta 00CTaHOB-
Ky Ha PUHKY TIpalli, a TaKoX IOCIPUATH YTPUMAHHIO KpH-
THYHO BayKJIMBOI MOJIOZI B HAIllOHAJIBHIN €KOHOMIIT.

Tak, AnA HAB4YaHHA
33 KOPAOHOM

Tak, anA
NpO¥MEAHHA Ta
poBoTk 2a KOpgoHOM
Ha30BCiM

Puc. 9. Yu mnanyere BHi3a 3 Ykpainu?

Moi
GNW3kbKi BAE 33 KOpOOHOM

¥MOBK
npadj e Ykpaini
He33aa0BINEHI

He
nodyeaw cefe g Gesnediy
3B'AIKY 3 GOACEMMI OiAMKI

He Gauy
NepcnekTHe

HuakkWi pieeHL 40X04IE

HeaagoeoneHui (-Ha) pisHem
Kopynuii

Beawaw WwWo Mol npaea
NopPyWYRTHCA

MoraHe cTaBneHHnA 3i
cTopoHK pofoTogaelie
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Puc. 10. ®akropu, 1110 HiAMTOBXYIOTh 0 eMirparil
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WoxnmBicTs NpaLoeaTy yacTkoBo abo
MOBHICTIO BlARANEHD

0BnagHaHHA KoMPOPTHMX GomBocxosAL

3afe3aneusHHA XUTNOM 31 CTOPOHK
poBoTOAABUA (TYPTOKMTEM, TOLWO)

36iNbWeHHA rHyukocTi poboyoro rpadiky

MOKANBICTE 0CBOITH HOBY CRIELIaNBHICTL, &
TOMY YMACAI AYankHa ocBiTa

Po3WNWPEHHA COLjansHOM NakeTy
(cTOMaTOnNOriA, NENXOTEPENIA, BIANOYWHOK,
TOWo)

HagifiHe GpoHIEaHHA NPAUIBHUKIE HA
nepiog NpoeegeHHA mobiniaauji

MownpeHHA HopMaTy HENOBHOI
3alHATOCTI (B TOMY YMCi 4NA BaTbkie 3
AiTeMK)

MOMKMMBICTE KOPUCTYEATUCE NOCIYTAMI
MOET KOMNAHIT3 BENUKMMU 3HIDKESMI

ApYKHIX,
BIAHOCKHH 3 KEPIBHHULUTBEOM
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Puc. 11. [ii Gi3uecy, 1o Moriu 6 CIIOHYKaTH NpariBHUKa OyayBaTu Kap'epy B YKpaiHi

BUCHOBKHU Ta peKoMeHAaLii

YV X071 IpOBEIEHOTO JOCTIHKEHHS OTPUMAHO iHpOpMa-
Iif0 IIO/I0 HACTPOIB MOJOI, iX aHaJi3y, Ta PO3pOOICHO HA
iX OCHOBI peKOMEHAIll U1 BIACHUKIB Oi3HECY Ta 1HIINX
3arikaBieHnx ocid. OKpiM TOro, YiTKIIIMM € PO3yMiHHS HO-
TEHIliaTy 10 3aTy4eHHS poO0YOi CHIH y MaOyTHbOMY, il
BIKOBOTO Ta T'€H/ICPHOTO CITiBBiIHOIICHHS, IO JaCTh 3MOTY
BIIACHUKAM TIiAMPUEMCTB 3aBUYACHO BXKUTH 3aXOJIB JJIS Mi-
HiMi3aIl HeraTUBHUX HACIIIIKIB.

Ha ocHOBI aHamizy pe3ynpTaTiB aHKETYBaHHS PO3po0re-
HO CTpaTeriyHi OPIEHTUPH, SIK POOOTOIABILIM 1 YIpPaBIiH-
15IM e(hEKTUBHO 3aTy4aTH MOJIO/Ib.

3a yMOB BiifHH, €KOHOMIYHOI HecTaOlIbHOCTI Ta MOC-
TIHHUX BUKJIWKIB, MOJOMb IIYKAa€ BiJl pOOOTOABIIB HE JTH-
me cTabilbHOCTI, a W THYYKHX YMOB, MOYJIMBOCTEH st
0COOWCTICHOTO pO3BUTKY, TypOoTh Ta moBipu. Ha ocHOBi
BIJIMOBIiZIEH PECTIOHIEHTIB 0YI0 BU3HAYCHO KIIFOUOBI OUiKY-
BaHHS MOJIOAWX IPAIliBHUKIB, HA SKI BAPTO OpPI€HTYBATHCS
Oi3HeCy Ta opraHaM YIpaBIiHHS.

1) l'ay4kicTh MOHAT yCe: HOBUH CTaHIApT poOOTH.

Hait0inpury maTpuMKy pecioHACHTH BICIOBUIIH MIOMO:

® THYYKOTO pobouoro rpadiky — 59,2 %;
* MOJKIIMBOCTI TIPAITIOBATH BiqmasieHO abo B TiOpumHOMY
¢dopmati — 53,1 %.

e cBimgunth mpo moTpedy MOJOII B aBTOHOMII Ta KOH-
TPOJI HaJ BIACHAM 4YacoM. PoOoTomaBIsIM BapTO BIpOBa-
JUKYBaTH MOJIEN, JIe OI[iHIOIOTh Pe3yNbTaT, a HE KUIBKICTh
TOJUH Ha pOOOYOMY MICITi.

2) [MikTyBaHHS Ta 3aXUCT — BKIINBI CKIIAJI0OBI TOBIpH:

¢ HajiifHe OPOHFOBAaHHS Ha Yac MoOimizarii — 49 %;
e JIOMaTKOBI COIIaJIbHI TapaHTil (MEAWYHI ITOCITYTH, IICHXO-

Tepamis, BimmounHoK) — 42,9 %;

® 3HIDKKH Ha TOBapH Ta MocIyru kommanii — 40,8 %.

Moroap OYiKye He JIHIIe MpAIeBIAITYBAHHS Ta 3apO-
OiTHOI TTaTH, a i TypOOTH 3 OOKY POOOTOMABIL Y CKIATHI
nepiogn. ComiaibHAN MAKET CTa€ BAINBUM (PAaKTOPOM JIO-
SUTBHOCTI.

3) MOXITUBOCTI /7151 pO3BUTKY. [HBECTHUIIIT B HABYAHHSI.

Ormrist 3700yTTS HOBOI CHEIiabHOCTI, Y4acTi B Iyallb-
Hil ocBiTi — 36,7 %

HaBuanus Ta mpodeciitHe 3pocTaHHA — I MOTYKHHUH
CTHMYIT JUTS 3aTydeHHs Monroni. KoMmasii, 1o BKIagaroTh-

Csl y PO3BUTOK MIEPCOHAITY, OTPUMYIOTh BiJIaHy Ta MOTHBO-
BaHy KOMaHTy. Takok Taki, BIACHOPYY IiArOTOBJICHI CIie-
miaxicTd, OyIyTh MAaKCHMAIIbHO €(PeKTUBHUMH, Yepe3 TIIH-
OOKy iHTerpaiito B Oi3HEC-POIEeCH KOHKPETHOI KOMIAaHii,
II0 MOXE CTaTH JOJATKOBUM (paKTOPOM YTPHMAaHHS TaKOTO
CHiBpoOiTHHKA.

TakoX pECIOHACHTH BHCJIOBIIOBAIUCH IIPO HASBHI
npobsemu xuTiaa (28,6 %), 3abe3nedeHHs IMPalliBHUKIB
TYPTOXKUTKAMH MOXKE CTATH XOPOIIMM 1HCTPYMEHTOM IJIS
JIesTKuX KaTeropiit OizHecy. Taka caMa KiNBKiCTh OIMHTAHUX
(28,6 %), BKazanu Ha OaXaHICTh APYXKHIX, He(hOpMATBLHUX
BITHOCHH 3 KepiBHHKaMHU. MOJOIb IMparHe TpaIfoBaTH B
CePeIOBUII, /Ie TTAHYE B3aEMOIOBAra, BiIKPHUTICTH 1 PO3y-
MiHHS. JlosTbHE CTaBICHHS 3 OOKY KEPIBHHIITBA CTUMYITIOE
MIPOAYKTUBHICTE 1 3HIDKYE TUTMHHICTD KaJpiB.

{06 edexTHBHO 3amydaT MOMOIUX (PaxiBIliB, KOMIIA-
HisIM TIOTPiOHO HE JIHIIE 3MIHIOBATH MiAXOIM IO OpTaHi3a-
il mparti, a i IepeoCMUCITUTH KOPIIOPATHBHY KYIbTYpy. Y
LeHTpi Mae OyTH JroAWHA — 3 11 MOTpedaMH, MIHHOCTSIMH Ta
mparHeHHAME. Ti, XTO BXKe CbOTOJIHI MPAIIOE B IIFOMY Hall-
pAMKi, MamTh yCi IMAHCH CTaTH POOOTOMABILIMH
ManiOyTHBOTO.
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THE ROLE OF MANAGEMENT IN ATTRACTING YOUNG PEOPLE TO BUSINESS
ACTIVITY IN UKRAINE: ASSESSMENT OF PREREQUISITES AND PROSPECTS

Introduction. The article examines the role of management and business in attracting young people to economic activity in Uk-
raine in the context of war, economic instability and demographic crisis. Key factors that encourage young people to emigrate are
identified, including low wages, unsatisfactory working conditions, corruption and limited opportunities for professional develop-
ment. Based on a preliminary survey of young people in Lviv and Lviv region (n = 55), the respondents' attitudes, career orientations
and attitudes towards employment prospects in Ukraine were analyzed. The respondents answered questions about their attitudes,
motivation and factors influencing their decisions to work, study and live in Ukraine.

Materials and Methods. The methods of the systems approach, cause-and-effect analysis, content analysis and statistical met-
hods were used. The study provides preliminary data on the attitudes, motivation and factors influencing the decisions of young pe-
ople to work and live in Ukraine, which is important for the formation of effective policy. Based on the research conducted, it was
proposed to expand the expectations of young people and strategies not only general, but also those that will contribute to the return
of qualified personnel, reduce emigration and attract young talents to the reconstruction of the economy.

Analysis of Literary Sources. Theoretical aspects of management. According to Kuzmenko (2020), youth entrepreneurship ma-
nagement involves adapting management approaches to the specific needs of young people. Basic management principles, such as
adaptation, flexibility, and innovation, become the main factors of success in involving young people in business.

Analysis of the current situation. Honcharova (2019) notes that Ukraine has seen an increase in youth interest in business activity,
but there are a number of factors that hinder this development. For example, insufficient information support and an unstable econo-
mic environment limit the opportunities of young entrepreneurs.

Prerequisites for youth engagement. Ivanova (2021) mentions the importance of universities in supporting youth entrepreneurship
by providing educational platforms and resources. She argues that integrating business education into curricula can significantly
increase the level of entrepreneurial activity among students.

Development prospects. Melnyk (2022) emphasizes that to improve youth participation in business activity, Ukraine needs to
create favorable conditions, such as access to financing, mentoring programs, and government initiatives. This will allow young
entrepreneurs to implement their ideas and receive support at all stages of business development.

Lytvynenko (2023) proposes a number of innovative approaches to engaging youth in business activity, including the use of digi-
tal technologies and the development of a startup ecosystem. She believes that the active role of the state, educational institutions,
and business organizations in shaping the entrepreneurial environment can significantly change the situation.

Based on the literature reviewed, it can be stated that management has a significant impact on youth engagement in business acti-
vity in Ukraine. Important factors for this are a high level of education, access to resources, and support at all stages of enterprise de-
velopment. The prospects for the development of youth entrepreneurship require an integrated approach and active cooperation bet-
ween different sectors of society.

Highlighting previously unsettled parts of the general problem. Despite this, the issue of integration and involvement of young
people (as well as return from abroad) is very acute and requires comprehensive attention and study on scientific and academic le-
vels.

Results. The integration of youth into the economic environment of the state is one of the key areas of socio-economic develop-
ment, which attracts the attention of researchers in the field of economics, sociology, political science and management sciences. The
young generation, as an active part of the labor resources, is considered as the basis for the formation of the country's innovative po-
tential, its competitiveness and sustainable economic growth.

For businesses, this study is a roadmap for creating attractive working conditions that meet the expectations of young people (fle-
xibility, social package, development opportunities). This will help companies retain valuable employees and increase their loyalty.

The results can be used by authorities to develop national programs aimed at stimulating youth employment, developing educati-
on, supporting entrepreneurship and creating a safe and attractive environment for living and working.

Reducing the outflow of youth and stimulating their active participation in the economy will help stabilize the demographic situa-
tion and strengthen the country's human capital.

Retaining and developing young, innovative personnel is a key factor in increasing the competitiveness of Ukrainian companies
and the economy as a whole on the global stage.

Youth satisfaction with living and working conditions reduces the risks of social exclusion and labor migration, which contribu-
tes to the overall stability of society.

Thus, the study not only identify problems, but offers specific recommendations that can be implemented to create more favorab-
le conditions for youth in Ukraine, ensuring their active participation in the future of the country.

The study has high potential value, as it addresses a critically important problem for the future of Ukraine — retaining and attrac-
ting young people to business activity, especially in conditions of war and demographic crisis

Discussion. Training and professional growth are a powerful incentive for attracting young people. Companies that invest in staff
development receive a dedicated and motivated team. Also, such self-trained specialists will be as effective as possible due to deep
integration into the business processes of a particular company, which can become an additional factor in retaining such an emplo-
yee.
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To effectively attract young professionals, companies need not only to change approaches to organizing work, but also to rethink
corporate culture. The person should be at the center — with his needs, values and aspirations. Those who are already working in this
direction today have every chance of becoming employers of the future.

Conclusion. The study provided information on youth attitudes, their analysis, and recommendations for business owners and ot-
her interested parties were developed based on them. In addition, there is a clearer understanding of the potential for attracting the
workforce in the future, its age and gender ratio, which will allow business owners to take measures in advance to minimize negative
consequences.

Based on the analysis of the survey results, strategic guidelines were developed for employers and managers to effectively attract
young people.

In conditions of war, economic instability and constant challenges, young people are looking for not only stability from emplo-
yers, but also flexible conditions, opportunities for personal development, care and trust. Based on the respondents' answers, the key
expectations of young workers were identified, which businesses and management bodies should focus on.

Keywords: management, human resource management, economic activity, emigration, labor resources, corporate culture.
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