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POJIb IMPPOBUX KOMIETEHLIA ¥ MIATOTOBIII YIIPABJIIHCbKUX KA/IPIB

PosrnsiHyTO CyTHICTB, OCOOMMBOCTI Ta POJIb NUPPOBUX KOMIIETEHIIIH Y MiATOTOBII YIPABIiHCHKUX KaapiB, sIKi aKTyalbHi B Cy-
YaCHOMY CYCIMiJIbCTBI. BUSBICHO OCHOBHI MiJXOIH 70 TIyMa4eHHs MOHATTS "1U(POBI KOMIMETEHINT" Ta MOJaHO HWOr0 OCHOBHI KOM-
MOHEHTH Ha OCHOBI (peiiMBOpKy E€Bporneiicbkoro Coro3y. BeranoBiieHo miciie HTN(GPOBUX KOMIIETEHIIH Y CyKyITHOCTI OJIOKIB Iud-
POBOI TPaMOTHOCTI, BU3HaYeHUX €BporneiicbkiM Coro30M. 3'sicoBaHO, 0 HU(POBI KOMIIETEHIT IPUCYTHI B iH(opMaLiiHOMY, KOMY-
HIKaI[IifHOMY, KOHTEHTHOMY, O€3[IEKOBOMY Ta IPOOJIEMHOMY OJI0KaX IH(PPOBOT PaMOTHOCTI.

[onmano peiituar Ykpaiau 3a ['moGampHUM 1HIEKCOM KOHKYpPEHTOCIPOMOXKHOCTI TamaHTiB y 2020-2022 pp. IIpoananizoBaHO
3IATHICTh YKPaiHCHKUX CHEIiaTiCTiB OMAaHOBYBATH IU(POBI TEXHOJOril Ha OCHOBI MU(POBHX KOMMETEHIIH BiANOBIAHO A0 IIHOTO
peHTHHTY. ApTyMEHTOBAHO, IO B YKpaiHi icHye moTpeda MoCHIIEHOT yBaru 10 MiATOTOBKU Ka/piB, 0COOIMBO B yIPaBIIHCHKIN cdepi,
Ha OCHOBi PO3BHUTKY LU POBUX KOMIETCHIIH. Bi3HaueHO 3HaHHS Ta HABUYKHM, HAa OBOJIOJIIHHI AKX MMOBUHHA 0a3yBaTHCS MiArOTOBKA
YIPaBITiHCHKUX KaJpiB.

OOrpyHTOBaHO MOJIETb PO3BUTKY IM(POBUX KOMIIETEHIIH y MIATOTOBII YIPABIIHCHKUX KaJApiB Ta 0XapaKTepPH30BAHO OCHOBHI
OJIOKH 3a3HAYEHOT MOJIENI: KOHIENTYalIbHUH, 3MICTOBHHH, OpraHi3aliifHIi Ta JiarHOCTYBaJbHUH. AKIIEHTOBAHO yBary Ha TOMY, II[O
3aCTOCYBaHHS IU(PPOBUX KOMIIETEHIIIH y MiTOTOBI YIPaBIiHCHKUX KaapiB Oy/e MaTh HalKpamuii epekT y pasi KOMILIEKCHOTO TTij-
XOJ1y 10 PO3BUTKY 3HaHb 1| HABUYOK MaitOyTHiX daxiBiiB. JloBeeHO, 1110 Pe3yIbTaTOM B3a€MOIIT 3aX0iB i il y Mekax 1Mo JaHoi Mo-
JIeJTi Ma€ CTaTh PO3BHHEHICTh M(PPOBUX KOMIIETEHIIH y MiIrOTOBLI YIIPaBIiHCHKUX KapiB.

ChopMynbOBaHO MPOMO3HUIIT 100 KIHOYOBUX LU(POBUX KOMIIETECHIH, SKAMU MMOBUHEH BOJOMAITH MaHOyTHIH ympapiiHelb.
BusHadeHo, 1m0 HUMH IH(GPOBUMHU KOMIIETEHIISIME MalOTh OyTH KOMII'IOTepHA TPaMOTHICTh, iH(pOpMaLiiiHe 3a0e3neueHHs, aHai3
JTAaHWUX, KOPHCTYBAHHS COIIaJJbHUMH MEpeKaMu Ta iHHOBalliiiHe MucieHHs. [lizcyMmoBaHo, 10 32 YMOB aKTHBHOI HU(pOBi3amii ycix
cdep cycnibHOrO KUTTS YKPalHCBKOI JepyKaBH OCBOEHHS Ta 3aCTOCYBaHHS 0a30BHX HU(POBUX KOMIETEHIIH € HEOJAMIHHOK yMO-
BOIO ITIATOTOBKH YIIPABIiHCHKUX KaJIPiB.

Kurouosi ciioBa: mupoBi KOMIIETEHIIIT; YIPaBIiHCHKI Kaapu; TH(POBI TEXHOJOTIT; yIIpaBIiHHS; (axiBIi.

Beryn MU JUIsl PO3BHTKY CY4acHOTo CyCHiJbCcTBa. 30KpeMa, SIKiC'TL
HIITOTOBKH YNPABJIIHCHKOT JJAHKU 3 BUKOPUCTaHHSIM HOBIT-
HIX TUPPOBUX TEXHOJIOTIH € 3aTIOPYKOIO BIIEBHEHOTO COIIi-
QIbHO-€KOHOMIYHOT'O0 PO3BHUTKY YKPalHCBHKOI JIepKaBH, IO
3YMOBITIOE aKTyaJIbHICTh 00PaHOI TEMU JOCIi KCHHS.

Mema oocnidocenns ma ocrnosHi 3a80anma 0nA ii docse-
HeHHsA. MeTolo bOT0 TOCHIPKCHHS € BUBUCHHS 0COOIMBOC-
Tell 3acTocyBaHHS MUPPOBUX KOMIIETEHINIH y MpoIeci mif-
TOTOBKH YIPaBIIHCEKHX KaJpiB Ta OOIPYHTYBaHHS IPOIIO-
3UIiKA MOM0 iX PO3BHUTKY. I MOCSTHEHHS MOCTaBIICHOI
METH TOTPiOHO BHUPIIINTH TaKi 3aBOaHHSA: BH3HAYUTH CYT-
HICTh IU(PPOBUX KOMIIETEHITIH Ta iX poJb Yy Cy4acHOMY CycC-
MUIBCTBI; OLIHUTH Micue YKpainu B peiitunry I'mobansHo-
ro 1HJIEKCY KOHKYPEHTOCIPOMOKHOCTI TaJlaHTIiB Ta 00IpyH-
TYBaTH MOJIENIb PO3BUTKY LM(POBUX KOMIETEHIIH Y Imiaro-
TOBII YIPaBIIHCHKUX KaJIPiB.

Ilpeomem Oocnioocenns. TlpeaMeToM MOCTIDKEHHS €
MPOLIECH Ta MPOIEAYPH, MOB'A3aHI 13 3aCTOCYBAHHAM ITU(-
POBHX KOMIIETEHIIIH y TPOIIECi MiATOTOBKH YIPaBIiHCHKUX
KaJIpiB.

Metoau Ta indopmaniiina 6a3a rocaigskeHHs. Y mpo-
IeCi TOCTIKeHH BUKOPHUCTAHO TaKi HAyKOBI METOJIU: aHa-

Hocmanoska npobnemu. lludposizamis 3a cydacHHX
YMOB CTa€ T'OJIOBHHM TPEHJIOM IPAKTUYHO Y BCiX cdepax
JKUTTEMISITBHOCTI CYCHIIBCTBA, TOMY BOJIOMIHHS IH(PPOBH-
MU TEXHOJIOTISIMU Ta iX BUKOPUCTAHHS CTA€ KOPUCHUM JUJIs
OLTBIIIOCTI TpAIiBHUKIB 1 criemiarmicTiB. BogHodac ms mot-
peba MUKTye HEOOXIMHICTh HAJCKHOTO HABYAHHS 1 MIiATO-
TOBKH KaJIpiB Ha OCHOBI BIATIOBITHUX IU(PPOBUX KOMIICTCH-
1iii. Oco0NMMBOTO 3HAYCHHS 1€ MUTAHHSI HaOyBae B ympaB-
TMHCBKIHN cdepi, 3Bakaroun Ha crenuiKy MisTIbHOCTI YII-
PaBJIIHCHKUX KaJpiB, a TAKOXK Ha JOIIBHICTh 3aCTOCYBaH-
HS U(QPOBUX KOMMNETCHILIN A7 HaBYAaHHSA MEPCOHAIY Ta
noTpedy JOCIHIKEHHS MePCHEeKTUB BHKOPUCTAHHS YIpPaB-
JHIIIMA TTH(QPOBHUX TEXHOJIOTiH B MallOyTHEOMY.

Axmyanvuicmes 0ocrioxcenns. 3BaKalOdu Ha TEHICHIIIT
OCTaHHIX POKiB, B YKpaiHi CTPIMKO 3pOcTa€ KUIbKICTh KaJl-
PiB, IS SIKUX BKIMBUM € OBOJIOJIIHHS MPUHANMHI 0a30BH-
MU 3HaHHAMH Yy cepi nnppoBux TexHouorii. I came und-
POBI KOMIIETEeHIIi, SIKi TO3UI[IOHYIOTHCSA SIK KJIFOYOBI KOM-
noHeHTH "1H(PoBOI" SKOHOMIKH, 3aTHI BUPIIIUTH OaraTo
mpobJeM UIS MiATOTOBKH YHPABIIHCBKUX KaJpiB Ta 3a0e3-
MeYUTH 1X 3HAHHAMH, BMIHHSMH Ta HaBUYKaMH, HOTPIOHU-
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Ji3 Ta CHHTE3 — JUISl BUBYEHHSI CYTHOCTI Ta poJti IU(pPOBUX
KOMIETEHII y Cy9acHOMY CYyCITUTBCTBI; METO/I CHCTEMHOTO
MIXOAy — JUIA aHalli3y TeOPETHIHHX 3acaj] JOCIIDKEHHS
poi P POBUX KOMIETEHIH y MiATOTOBI YIPaBIiHCHKIX
KaJpiB; METOAN PEHTHUHTYBAHHS Ta TOPIBHSIHHSA — JUIA aHa-
ni3y pedtuHry YKpainm 3a [100aibHAM 1HIEKCOM KOHKY-
penrocnpoMoskHocTi TananTiB y 2020-2022 pp. Ta nopis-
HSHHS [UX JaHUX; METOJ| TEOPETUYHOTO MOJETIOBAHHS —
JUISL MOJICTIOBAHHS PO3BUTKY HM(GPOBHX KOMIETCHLIH Yy
MATOTOBI YIPaBIIHCHKUX KaJIpiB.

Jts nocumiUKeHHsT BUKOPUCTAHO NaHi [ 1o0ansHOTO 1MOo-
Ka3HUKa KOHKypeHTocrpoMokHocTi TanantiB The Global
Talent Competitiveness Index mpotsrom 2020-2022 pp., 3a
JIOTIOMOTO0 SIKUX OIIIHEHO JIaHi B JWHAMIIIl, HA OCHOBI Y4OTO
3p0o0JICHO BHCHOBKU NPO PIBEHb BUKOPHUCTAHHS IH(PPOBUX
TEXHOJIOT1H B yKpalHChKOMY CYCIIJIbCTBI.

AHaJIi3 ocTaHHIX H0caimKeHb Ta myoJikamii. Teope-
THUYHI HampaioBaHHs y cdepi 3acrocyBaHHS HHPPOBHX
TEXHOJIOTIH IS MIATOTOBKU KaApiB Ta (hOpMYyBaHHS IX KOM-
METCHII BUCBITICHO y Tparsgx 0araTboX IOCIITHUKIB.
Tak, 1. bproxoBeupknii BHWBYAE OCOOIMBOCTI MOTHBAIIi]
PO3BHUTKY IH(POBUX HABUYOK Ta KOMIIETEHITIH MPaIliBHUKIB
migmpueMctB [6]. B. Kyii6ima, O. [Terpoc, JI. dexymnosa ta
I'. AHaponyK po3risaloTh HH(POBI KOMIIETEHIT K yMO-
By (hopMyBaHHS SIKOCTI Jrojcbkoro kamitany [8]. I'.C. Jlo-
nymHsik ta P.B. MunssHuk oOrpyHTOBYIOTH BIUIMB IH(pO-
BHX TEXHOJIOTIH Ha ()OpPMyBaHHs KOMIIETEHIIIH yIIpaBIIiHCh-
koro nepconainy [9], a O.L. Pemernsixk Ta [I.B. Bimoycos
PO3MIISAAI0TH OCOOIMBOCTI MIATOTOBKU KaJPiB Y KOHTEKCTI
muppoBoi KoHKypeHTocrmpomoxHocTi [10]. Jlesxi BueHi
JIOCITI/DKYIOTh TIPOOJIEMATHKY TATOTOBKH KEPiBHUKIB Y
cdepi MyOIiYHOTO YIPaBIiHHSA Ta aAMIHICTPYBaHHSI B yMO-
Bax mu¢poBoi ekoHOMIKH [11], a Takok BUBUAIOTH 0COOIH-
BOCTI IIPOrpamMyBaHHsI Ta BIPOBA/DKECHHs MPOrPAMHUX pe-
3y/IbTaTIiB Y MpOLECi MiAroToBKY ¢axiBuiB [1].

Buoxpemnenns ne eupiwienux paniuie yacmun 3a2anoHoi

npobnemu. He3Bakarounm Ha 3HAYHY KUTBKICTh HaIIparro-
BaHb y cdepi TUPPOBUX TEXHOIOTIH, IX 3aCTOCYBaHHS Y
pisHEX cdepax KHUTTEMISTIPHOCTI Ta HaBYaHHSA KaJpiB y
ObOMY pYyCJi, HEJOCTaTHBO JOCHIIKEHa NpoOiIeMaTHKa

SIKICHOTO Ta JOLLIBHOTO 3aCTOCYBaHHS IM(DPOBUX KOMIIC-
TEHIIH Y MATOTOBII CYTO YIPaBIiHCHKUX KaapiB, OCKUTEKA
cdepa ix MaOyTHROI MisTBHOCTI MOTPedye 0coOMMBOI yBa-
TH 3 OOKYy JIeprKaBH.

Bukjan ocHOBHOrO Marepiajdy [dOCTiTXKeHHS 3
OOTpYHTYBaHHSIM ofep:KaHHMX pe3yabTartiB. Llndposiza-
1is1 BIIEBHEHO 3aBOMOBYE MPOBIHI MO3MLIT y CYCHIJIbCTBI,
TOMY BUKOPHCTaHHS IM(POBUX TEXHOJIOTIH HaOyBae 1opas
OIIBIIOTO MOUIMPEHHSI Cepell TEOPETHKIB 1 MPAaKTHUKIB, SIKi
Mpar"yTh HaOyTH HUQPOBOI rpaMoTHOCTI. JlimKuramizamnis
peaii3oByeThCsl Ha M100AIbHOMY PiBHI 1 BUSHAETHCS OJJTHAM
13 KJIIOYOBHUX 3ac00IB IS MOBHOLIIHHOIO KATTS Ta Jisiib-
HocTi. TomMy posib nnppoBHX KOMIETEHIil BaKKO Mepeori-
HHUTH B Cy4aCHOMY CYCITIIbCTBI, TTO3asAK iCHy€ moTpeda riim-
0OOKOT0 aHaNi3y TPAKTYBAHHS IIbOTO TIOHSTTSI.

Tak, oauH 13 BIIOMHX MiIXOMIB M0 PO3YMIHHS HOHATTS
"mudpoBi KoMHeTeHnii" TIyMaunTh e TEPMIH K CYKyIl-
HICTh HABMYOK 1 3HaHb, MOTPIOHMX IJIsi OE3NEYHOro Ta
e(eKTUBHOTO BUKOPHUCTAHHS IM(PPOBUX TEXHOJOTIH, a Ta-
KOX JUTS KUTTEAISIPHOCTI B AP POBI30BAHOMY CYCITITbCTBI
3aramom [9, c. 12]. Hudposi xommereHmii nependavdaoTs
TICHY B3a€MOJIII0 3 IIM(POBUMHU TEXHOJIOTISIMHU Y HaIpsMi iX
BIZIMOBIIAJILHOTO Ta KPUTHYHOTO BUKOPUCTaHHS Ul poOO-
TH, HABYAHHS Ta Y4acTi B CYCIUIBHUX nporecax. Peamizaris
Takol B3aeMOJIi 3IIHCHIOETHCS Yepe3 TPAMOTHICTh BHUKO-
pUCTaHHS TaHMX Ta iHpOpMalii, KOMyHIKaIlil0 Ta CIiBIpa-
110, CTBOPEHHS IU(POBOro KOHTEHTY, Oe3neky (30Kpema
kibepbesnexy) Ta BupitieHHs npobuem [9, c. 12].

PoszBuBatoun 1o AymKy, nu)poBi KOMICTEHIIIT, K BU3-
Hayae oHoBleHWH (peiimBopk Digital Competence (Dig-
Comp 2.0), MicTATh TaKi KOMIIOHEHTH:
indopmariiiHy Ta MdpPOBY IPaMOTHICTS;

KOMYHIKAIIilo Ta CHiBpOOiTHHIITBO;

CTBOPCHHSA l_II/I(l)pOBOFO KOHTEHTY,

0e3MeuHiCTh BUpILIeHHs npodeMm [5].

3arajoM Ha OCHOBI 3a3HAYEHOTO (PEHMBOPKY MOKHA
3pO3YyMITH, HACKUIbKH BaXKJIMBUM CBOTOAHI € 3HAYCHHS
IUpPOBUX KOMIIETSHIIA. 30KpeMa, iXHIO POJIb MOYKHA OIli-
HUTH Ha OCHOBI JJaHNX, HABEJICHHUX y TaOI. 1.

Tao6a. 1. Micrie ¢ poBHX KOMIIETEHIIH Y CYKYITHOCTI OJIOKiB IM()pOBOT rpaMOTHOCTI, BU3HaUeHUX €Bponelickknum Cor30M

Ne 3/m brox mdpoBoi rpamoTHOCTI

IX XapaKTEpUCTHUKA

Indopmaniiina rpaMoOTHICTE

1 .
Ta 'paMOTHICTb 010 pO6OTI/I 3 JaHUMU

Bwminns nparroBats 3 iHpopMani€ro Ta THPPOBUM KOHTEHTOM, OLIHIOBATH, BUKOPHC-

TOBYBATU Ta yHPaBJsITU JaHUMU

BMiHHS cHiIKyBaTuCs, B3a€MOAIATH, AUTUTUCS 1HPOPMAIIi€l0, KOHTAKTYBATH 13 Cyc-
HiJIBCTBOM, KOPUCTYBATUCS JICPKABHUMH Ta PUBATHUMH MOCIyTaMH 4epe3 BUKOPHUC-

2 Kowmymnikamist Ta B3aemo1ist Lo . .
TaHHA IU(POBUX TEXHOJIOTIH, @ TAKOXK BOJIOAIHHS NMPABUIIAMH TTIOBEAIHKHU B U] pO-
BOMY CEPEIOBHIIII Ta YIPABIiHHS MU(POBOIO ITEHTUIHICTIO
. BMiHHS BUKOPUCTOBYBATH LU(POBUI KOHTEHT Ta MMHCATH IPOrPAMHHUI KOJI, & TAKOK
3 udpoBuii KOHTEHT p 4 . bp . porp ’
BOJIOZIHHS iH(OPMAIi€I0 MO0 HU(PPOBOrO KOHTCHTY
4 Eesmexa BoxuTTs 3aX0/1iB O€3MMEKH B KOHTEKCTI BAKOPUCTAHHS IU()POBUX TEXHOJOTI Ta po3y-
MiHHsI 3arpo3, MOB'sI3aHUX i3 U(POBI3alli€I0
. 3n1aTHICTh BUPINIyBAaTH TEXHIYHI MPOOIEMH, 110 BUHUKAIOTH 13 POrpaMHUM 3abe3Ie-
5 BupimenHns npodiem A pury p ’ porp

YEHHSIM, KOMITTOTEPHOIO TEXHIKOK, MEPEKaMH 1 T.iH.

JIxepeno: ckianeHo Ha OCHOBI [5].

OTtxe, muppoBi KOMIIETEHIIII MPUCYTHI y BCIX OJI0OKax
uudpoBoi rpamMoTHOCTI, BU3HadeHUX €Bporneiicbkum Co-
1030M: iHpOpMaliHHOMY, KOMYHIKallitHOMY, KOHTEHTHOMY,
6e3mekoBoMy Ta mpoOsieMHOMy. Lli Hampsimu € 6a30r0 st
MiJATOTOBKHU KaJpiB, 1 0OCOOJMBOTO 3HAUCHHS BOHU HaOyBa-
I0Th CaMe B YIPAaBIIHCHKIH cdepi, 3Bakaruu Ha MOTPeOy
po0OTH yIpaBIiHCEKOTO MEpCOHAY 3 iHpOpMaIli€r0, KOMY-
HiKalil HOro 3 HaceJICHHSM, 3aCTOCYBaHHS LU(PPOBUX TeX-
HOJIOTili y Tporieci BUKOHAHHS 3aBHaHb Ta BHUPIMICHHS

NpoOJeMHHX MUTaHb, MOKINKAHUX 3a0e3neuyBaTi Oe3neKy
YIPaBIIHCHKUX JTiH.

Bapro 3ayBaxkuty, 110 yrnpaBiiiHCbka cdepa crenudiy-
Ha TUM, 110 0COOH, SIKI yXBAJIIOIOTh YIIPABIIHCHKI PillICHHS,
noTPeOYIOTh KIJBKICHMX I1HCTPYMEHTIB I OIIIHIOBAHHS
CBOIX 3yCWJIb Y PI3HHX COILIaJTbHO-CKOHOMIYHHUX yMOBaX,
TOMY Ha rJI00aJIbHOMY PIBHI iCHYIOTh NMOKa3HHMKH, SIKI Xa-
PaKTepU3yIOTh TEXHOJOTIYHI MOKJIMBOCTI CIIEI[aJIiCTIB TOT
YW IHIIOiI KpaiHW Ta PiBeHb iX NU(PPOBUX KOMIICTEHITIMH.
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30Kkpema, 10 TaKuX MOKa3HUKIB HAJICKUTH | T00aIbHUN 1H-
JIEKC KOHKYPEHTOCIIPOMOYKHOCTI TajaHTIiB, JaHi SKOTO IO

VYkpaiHi BOPOAOBXK TPbOX OCTaHHIX POKIB HAaBEJCHO B
Talm. 2.

Taba. 2. Peittunr Ykpainu 3a [o6aisHEM iHIEKCOM KOHKYPEHTOCIPOMOXKHOCTI TanaHTiB y 2020-2022 pp.

IToka3Huk Peitrunr 2020 p. | Peitrunr 2021 p. | Peiituar 2022 p. | 3mina pedTHHry, +/-

1. PerynsitopHe cepenoBuie 115 109 106 +9

2. CupuHHATTS TEXHOJIOTIH
KOPIIOpaTUBHE IIPOrpaMHe 3a0e3nedeHHs — — 52 -

XMapHi 00UUCICHHS — — 54 -

2. @aKkTopH 3pOCTaHHs 68 57 75 -7
BUKOPHUCTAHH;I BIpTYaJIbHUX COLIAIILHUX MEPEexK 101 81 81 +20
BUKOPHUCTAHHsI BIpTyaJIbHUX NMPO(ECiHUX MepeikK 88 85 85 +3

[Toka3Huk Peiituar 2020 p. | Peiituar 2021 p. | Peitrunar 2022 p. | 3MiHa pedTHHTY, +/—

3. [IpodeciiiHi Ta TeXHIYHI HABUYKY MPAIiBHUKIB 56 69 82 -26

4. I'noGaJsibHi 3HAHHS 46 39 51 =5
1 (poBi HABUUKHI - - 80 -
pe3yNbTaTH iHHOBALIH 35 36 36 -1
po3poOKa MPOTrpaMHOro 3a0e3MeUeHHS — — 33 —
I'noGanpHuii iHACKC KOHKYPEHTOCTIPOMOYKHOCT] 66 61 66 0

TaJIAHTIB

Jlxeperno: CKJIaeHO Ha OCHOBI [2, 3, 4].

3rimHo 3 maHmME Tabm. 2, YKpaiHa BIPOJOBXK TPHOX OC-
TaHHIX POKIB mocimae 66 micue cepen 134 kpaiH cBiTY y
PEUTHHTY, SIKMI CBiYUTH TIPO 3AATHICT TOI UM iHIIOI Iepka-
BU PO3BHBATH, 3aJy4aTH Ta yTPUMYBaTH TaJaHTH. [HIITNMH
CIIOBaMH, HIETHCS TPO 3AATHICTH CHEIaJiCTIB OITaHOBYBATH
UQPOBI TEXHOJIOTIT HAa OCHOBI ITU(DPOBUX KOMITETSHITIH.

3okpema, Ykpaina y 2022 p. nigssnacs Ha 20 no3uLii y
PEUTHHTY ILIOJI0 BHKOPUCTAHHS CIICLiajlicTaMH BipTyalb-
HUX COIIaJIbHUX MEpPEeX y CBOIH poOoTi Ta Ha 3 mo3umimii —
II0/10 BUKOPUCTAHHS BIPTYaJbHUX MNPOQECIHHUX MEpEeK.
VYkpainceki ¢axiBui 3abeznmeumnu  gepxasi B 2022 p.
33 micue B peHTHHTY 3 PO3pPOOJICHHS IPOrPaMHOIO 3a0e3-
nedeHHs Ta 80 Miciie — 3 onaHyBaHHS HHU(POBUX HABHUYOK.

MoHa cTBepKyBaTH, o Brpomorx 2020-2022 pp.
pETyIATOpHE CepeoBHUIle B YKpPaiHi CTa0 JOSIBHIIINM JI0
IIBUIIEHHS PIBHS MPOQecioHalli3My HaCEJICHHS, OCKUIbKH
3a MI€I0 MO3UIIEI0 3HAUCHHSI TOKA3HUKA B PEUTHHTY 3POCIIO
Ha 9 onmHub. [IpoTe 3aranbHi npodeciiiHi Ta TeXHIYHI Ha-
BHUYKH TIPAIIBHUKIB 32 TPU OCTaHHI POKHU MOTIPIIHIIICS, OC-
KIJTBKH MiCIle YKPaiHCBKOI JiepyKaBH B PEHTHHTY 3HH3HIIOCS
Bix 56 1o 82.

Otxe, mofgana iHpopMamis € CBITYEHHSIM TOTO, IO B
VYkpaini icHye morpeba MOCHICHOI yBar# A0 MiATOTOBKA
KaJpiB, 0COOJIMBO B yNpaBIiHCHKIN cdepi, Npu3HaueHii j1a-
BaTH IMIIYJIbC COIIaJIbHO-CKOHOMIYHOMY PO3BHUTKY JepiKa-
BU. OCOONMBY pOJIb MPU IIbOMY BiAIrparoTh HH(MPOBI KOM-
NeTEeHIii, TOMY MiArOTOBKA YIPABIIHCHKHUX KaJIpiB IIOBUHHA
0azyBaTuCs Ha OBOJIOJIIHHI MaOyTHIMU (DaXiBISIMHU TAKUMH
3HAHHSMH Ta HABUYKaMU:

® BIPOBA/DKCHHS y AiSUTBHOCTI YIIPABIIIHCHKOTO TIEPCOHATY IPHH-
LB eJIEKTPOHHOI AEMOKpATil Ha OCHOBI 3aCTOCYBAHHS HAaBH-
YOK Ta 3HaHb BUKOPHCTAHHSI 11 IHCTPYMEHTIB;

® BHUKOpUCTaHHS iH(OPMAIIHHO-KOMITIOTEPHHX TEXHOJIOTIH 1 3a-
co0iB IpOrpamMyBaHHsl, IPOTHO3YBAHHS 1 MOJICIIIOBAHHSI Y IPO-

LECI YIIPaBJIIHCBKO1 AIAJIBHOCTI;

® aKTHBHE 3aCTOCYBaHHs Mepexi [HTrepHeT juist 30upaHHs, 00poo-
JIeHHS, aHaJ3y iH(popMalii Ta yXBaJeHHs e(EeKTHBHUX YIIPaB-
JIHCBKHUX PIIICHB,

® BMiHHS OpraHi3yBaTH €(eKTUBHY KOMYHIKAIIilO 3 BUKOPHCTaH-
HSIM [U(PPOBUX TEXHOJIOTIH y HANpsMi BUKOHAHHS YIPABIIHCH-
KHUX 3aBJaHb;

® OTPHUMaHHS MOTPIOHHMX 3HAHB 1 HABUYOK JUISI poOOTH 3 iH(pOpMa-
UIMHUMHU pecypcamMM 3aulsl 31MCHEHHS YNpPaBIIHCHKOI Jisiib-
HOCTI;

® IiBHIIECHHS PiBHSA 3HaHb 1H(OPMALITHO-KOMITIOTEPHUX TEXHO-
JIOT1M Ta NPOrpaMHUX IMPOAYKTIB YIIPABIIIHCBbKUMU KaJApaMu I

X e(heKTUBHOTO 3aCTOCYBAaHHS y IPOIECI YXBaJEHHS YIpaB-

JIIHCBKHX PIICHD.

3acTocyBaHHsS IU(PPOBUX KOMIETCHIH y MiATOTOBII
YIpaBITiHCHKUX KaapiB Oyne MaTi Halkpamuii edekr y pasi
KOMIUIEKCHOTO TIAXOMy IO PO3BUTKY 3HAHb 1 HaBHUYOK
MaiOyTHiX (axiBiie. [ligroroBka creriagicTiB, Ha HaIll
MOTJIsA]l, TIOBUHHA 0a3yBaTHCS HA TaKUX YOTUPHOX OCHOB-
HUX OJOKaxX: KOHIENTYaJhbHOMY, 3MICTOBHOMY, OpraHiza-
MIHHOMY Ta JiarHOCTyBalbHOMY. MoJIelh PO3BHTKY ITH(-
POBUX KOMIICTCHIIA y MIATOTOBII YIPaBIIHCHKHX KaapiB
Ha OCHOBI 3a3HAaYCHUX OJIOKIB 300pa)KEeHO HA PUCYHKY.

KoHnnentyansHuii 6J10K MOJieni TOTPIOHO CIIPSIMOBYBa-
TH Ha PO3BUTOK HU(PPOBUX KOMIICTCHINN y MiATOTOBIN YII-
PaBIIHCHKUX KaJIpiB, 3BaKAIOYH HA MOTPeOy iX BUKOPHC-
TaHHSA y MPAKTUYHIA AiSUTBHOCTI YIPaBIiHCHKOTO TEPCOHA-
ay. Ilig 3micToBHUM OJI0KOM Tpeba po3yMiTH HEOOXiTHICTh
3aCBOEHHS HE TIJIBKM 3HaHb, SIKi CTOCYIOThCS i1H(MOpMa-
iifHOTO 3a0e3MeYueHHs YMPaBIiHCHKOTO MPOIECy, ajie i
ypaxyBaHHsS IHTCJICKTyaJbHUX OCOOJIMBOCTECH KOKHOTO
cy0'ekTa, 1oro MOTHBAIIii 10 HABYAHHSI.

OpraHizamiifHuil 070K Mae BpPaxXOBYBAaTH Pi3HOMAaHITHI
(dbopmu, MeToaH, 3ac00M MiATOTOBKH YIPABIIHCHKHUX Kaj-
piB, SIKi CIPUATHMYTHh KpPaloMy OCBOEHHIO MU(POBHUX TEX-
HOJIOT1H, HEOOXITHUX IS 1X MalOyTHBOT pOOOTH, a TaKOK
nepeadayaTé MOTHBAIIMHUH, PO3BUBAJILHHUN Ta 3aBEPIIalib-
HUI eTanu KaJpoBOi MiJrOTOBKU. 3aBepIIaIbHUM Ma€e OyTH
JIarHOCTYBAJILHUN OJIOK, BIJAIMOBITHO IO SIKOTO BHBIPSTH-
MYTBCSl KpUTEPii Ta TIOKa3HUKW JIIarHOCTYBAHHS IiJATOTOB-
KH YIPaBIIHCHKUX KaJPIB Ta OIIHIOBATUMYTHCS PIBHI X
MiITOTOBKY — BUCOKUH, JTOCTATHIH, CEPEeHIN Y1 HU3bKHUH.

VY mopaniii MoJeN BpaxoBaHO BIUIMB 30BHIIIHBOTO Ce-
pEIOBUINA HA PO3BUTOK HU(GPOBUX KOMIICTCHIIN Y MiATO-
TOBIII YIPABIIHCBKUX KajpiB. [0 30BHIIIHIX MOXHA Bij-
HECTH TaKi YUHHUKH:

® MOJIITHKO-TIPABOBi (PO3BHTOK 3aKOHOIABYOT 0a3u, MOJITHYHA
CHTYaIlisl Y KpaiHi);

® eKOHOMIUHI YMHHHUKH (PO3BUTOK (DIHAHCOBOTO CEKTOPY KpaiHH,
(hiHaHCOBUX PHHKIB, PiBEHDb 1HQIAILI, MOJATKOBI CTABKH, MaK-
POEKOHOMIYHA CHTYAILis);

e iHCTHUTYLIHHI (0cO0IMBOCTI (DYHKIIIOHYBaHHS THCTHTYIIH Ta Op-
TaHiB BJIAJH, SIKi MAIOTh BIUIMB HAa PO3BUTOK IU(PPOBUX KOMIIC-
TEHIIH y MiZArOTOBIII YIPABIIHCHKHUX KaJIPiB);

® TEXHOJIOTIuHi (PIBEHb PO3BUTKY IIM(PPOBHUX TEXHOJIOTII B YKpa-
1Hi);

e r00aNiCTUYHI (3arajbHi TEHICHIIT PO3BUTKY IH(POBUX TEXHO-
JIOTiH y CBITI).
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Pesynsrar — po3BHHEHICTE IIM(POBHX KOMIIETEHINH ¥ IIJINOTORIN YIIPABIIHCEKHUX KaJIpiB

Pucynok. Mozens po3BUTKY IN(POBUX KOMIETEHIIIH Y MiIrOTOBII yIIPaBIiHCHKUX KapiB

JIxepero: BIacHI y3arajabHCHHS.

PesynmpTaToM B3aeMOIil 3aX0JiB 1 JiM y Mexax Mpe-
CTaBJICHOT MOJIEIIi MA€ CTaTH PO3BUHEHICTH ITUPPOBUX KOM-

METEHIIiH Y MiATOTOBII

MaiOyTHI (axiBIi OTPUMAIOTh BECh KOMIUIEKC ITUPPOBHX

paBIiHCHKUX pilieHb. Lle nmae migcTaBu copmMyBaTH MPO-
TO3MIIIT MOJI0 KIIFOYOBUX MU(DPOBUX KOMITETEHITIH, SIKUMU,
HA HaIl TIOTJIS/, TTOBMHEH BOJIOMITH MalOyTHIA ympaBii-
Henb (Tabm. 3).

YIPaBIIHCHKAX KaJpiB, BiJIITOBITHO

3HaHb, BMiHb Ta HABHYOK, TOTPIOHUX ISl YXBAJICHHS YII-

Tabu. 3. [ludposi KoMIETEHILT, IKUMU NOBHHEH BOJIOJITH MaiiOyTHIiH yrpaBiiHelb

Hudposa xomIieTeHIIis

Ix xapaxrepucruka

Kowmrr'torepHa ba3oBi TexHI4YHI 3HaHHS Ta HABUYKH, TTOB's13aHi i3 BUKopuctanHsaM [1K, HOyTOyKiB Ta iHIIOT KOMI'FOTEpHOT
IPaMOTHICTb TEXHIKH, sIKi HEOOXI/IHI Cy4yacHOMY CIeLialicTOBI

Indopmauiiine BukopucTanHs MacHBIiB JaHUX, iHpopMaLiifHIX MOTOKIB, rpadikiB, Bifeo, Mepexi [HTepHET TOIIO0 Y poOOTI
3a0e3neyeHHs YIpPaBIiHCBKUX KaapiB

AHai3 1aHux

30ip Ta onpamroBaHHA iHPOPMAIIil, HEOOXiTHOT AT MPUUHATTS YIPABIIHCHKHUX PillleHb, HA OCHOBI BUKOPHC-
TaHHS TU(PPOBUX TEXHOIOTIH

KopucryBanHs corrianb-
HUMH MEpeKaMu

CorrianbHi MEpPEKi CTAIOTh BCE OUIBII MOMYJISIPHUMH CEPE/l HACEIICHHS, TOMY BOHH IIEPETBOPIOOTHCS Ha
e(CeKTUBHUI IHCTPYMEHT YIPABIIiHHS, OCBOEHHS SIKOTO € HCOOXITHUM JJIsl CYYaCHUX YIPABIIHCHKUX KaJpiB

[HHOBAIIIIHE MUCIICHHS

MHCTeHHS, B OCHOBI SIKOTO JISKUTh aIalTHBHICTh, KPUTHYHHHN TMiXiJ] Ta MOCTIHHE HABYAHHS, B TOMY YHCII
OCBOEHHS IU(PPOBUX TEXHOIOTIN

Jlxepeno: ckianeHo Ha OCHOBI [7].
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OToKe, ynpaBiiHCBKI KaJpy Ha Cy4acHOMY eTari po3-
BUTKY YKpPaiHCBKOTO CYCHUIBCTBA MAIOTh BOJIOMITH 0a30-
BUM HaOOpOM HU(PPOBUX KOMIIETCHTHOCTEH, HEOOXiTHMX
JUTA HAJIEKHOTO BUKOHAHHS HAMHM YIIPaBIIHCHKUX (DYHKITIH.
AJKe ChOTOJICHHI TEHACHIII CBITYATH MPO TE, IO YCIIMI-
HUH (axiBenb MoBHHEH OyTH OCBIYCHNM Y cdepi IUPPOBUX
TEXHOJIOTIH, MaTH BIAMOBIIHI HABUYKH 1 BMIHHS Ta HaOyBa-
TH MpoQeciiHOTO TOCBiNy Yepe3 Npu3My IH(POBUX KOMIIe-
TCHIIH.

BUCHOBKHY Ta MNEePCNEeKTHUBH MOAA/IbIIINX p03BiAOK

Hudpori koMIeTe I, SK CYKYITHICTh 3HAHb 1 HABUYOK,
MOTPiOHUX A1 poOOTH i3 HUPPOBUMH TEXHOJOTISIMH, CTa-
FOTh HEBIA'€MHUM CKJIaJHUKOM BMIiHb, SKUMH Ma€ BOJOMITH
cyuacHui (haxiBeib. YKpaTHChKI CICIIANICTH III¢ HE JOCHT-
JIM HaJIGXKHOTO PIBHS 3aCTOCYBaHHS HU(PPOBUX TEXHOJOTIH,
PO 1110 CBiJ4aTh JaHi [1100aIbHOTO NOKa3HUKA KOHKYPEH-
TOCTIDOMO>KHOCTI TaJIaHTiB, OCKUTPKM YKpaiHa mepeOyBae
Ha JIOBOJII HU3BKHX PIBHAX Y IIbOMY PEHTHHTY 32 KITFOUOBH-
MH TO3HLIIMH T(poBoro, mpodeciitHOro Ta TEXHITHOTO
PO3BUTKY TOPIBHSHO 3 IHIINMHM JIEpXKaBaMH CBITYy. 30Kpe-
Ma, LI CTOCYETHCS ¥ yNnpaBIiHChKOI chepH, TOMY IiATOTOB-
Ka ii ¢axiBIiB MOTpeOye aKTHBHOTO 3ayYCHHS i BUKOPHUC-
TaHHS IU(PPOBUX KOMIIETCHIIH.

Po3BuTOK 1IM(pPOBUX KOMIETEHIII} Y MiATOTOBI yIpas-
JIHCBKHMX KaJpiB IMOJAHO y BHUIJISAI MOJECII, sKa CKJa-
JIA€ThCS 3 KOHIETITYaJIbHOTO, 3MICTOBHOTO, OpraHi3ariiHo-
IO Ta JiarHOCTyBaJbHOTO OJIOKIB. 3Ba)KalOUM Ha Pe3yJbTaT
B3a€MOJIIT 3aXO/iB 1 Aiif y Mexax IPEICTaBICHOI MOJEI,
chopmMoOBaHO MPOITO3HUITIT MOAO0 KIFOYOBHX MUPPOBUX KOM-
METeHIiH, SKUMH TOBHHEH BOJIOAITH MaWOyTHIH ympaBii-
HeIlb: KOMI'IOTepHa TPaMOTHICTb, iH(oOpMaliiiHe 3abe3rme-
YEHHsI, aHaII3 JaHUX, KOPUCTYBaHHSI COLIAIbHUMHU MepeKa-
MU Ta iHHOBAIliifHe MUCICHHS. 3a3Ha4eHi KOMIETEHII{ mo-
BUHHI (pOpPMYyBATH MOPTPET YCIIIIHUX YIPABIIHCHKUX Kal-
piB, MOKJIMKAHUX BUKOHYBAaTH MOKIAJCHI Ha HUX (QYHKIIi
Ta CHPHITH BIEBHEHOMY COILIAIBbHO-€KOHOMIYHOMY pO3-
BUTKOBI JIepKaBH.

Ilepcnekmusu nodanbuio2o 6usuenHs nopyuenoi npoo-
nemu. Ilpobiema 3acTocyBaHHS IM(PPOBUX KOMIETCHIIN Y
MATOTOBI YNPaBIIHCBKUX KaJpiB MOTPeOye MOAAIBLIOTO
JIOCJIIJPKEHHSI B KOHTEKCTI BUBUEHHS 3apyO1’KHOTO JIOCBILY

Ta OOIPYHTYBAaHHS MOJJIMBOCTEH IOro BIPOBA/XKCHHS B
VYkpaiHi.
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Lviv Polytechnic National University, Lviv, Ukraine

THE ROLE OF DIGITAL COMPETENCIES IN MANAGERIAL STAFF TRAINING INTRODUCTION

Introduction. Digital competencies, being positioned as key components of the "digital" economy, can solve many problems in
training managerial staff and provide them with the knowledge necessary for the development of modern society. This research aims
to study the peculiarities of using digital competencies in the process of managerial staff training and to substantiate proposals for
their development. To achieve the goal, the following tasks have been set: to define the essence of digital competencies and their role
in society; to assess Ukraine's place in the Global Talent Competitiveness Index ranking, and to substantiate a model for the develop-

ment of digital competencies in managerial staff training.

Materials and Methods. The following research methods were used in the study: analysis and synthesis — to examine the essen-
ce and role of digital competencies in modern society; method of a systematic approach — to analyze the theoretical foundations for
examining the role of digital competencies in managerial staff training; rating and comparison methods — to analyze Ukraine's rating
according to the Global Talent Competitiveness Index in 2020-2022 and to compare these data; method of theoretical modeling —
present a model for the development of digital competencies in managerial staff training.

Analysis of Literary Sources. Theoretical insights into the application of digital technologies in training staft and forming their
competencies were made by many researchers, namely A. Vasylyk, A. Kushnir, V. Zhukovska, H. Lopushniak, R. Mylianyk, O. Res-

hetniak, D. Bilousov, etc.

Highlighting previously unsettled parts of the general problem. Despite a significant number of research in the field of digital
technologies and staff training in this area, the problem of qualitative and appropriate application of digital competencies in training
purely managerial staff remains insufficiently studied since the scope of their future activities requires special attention from the state.
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Results. Managerial staff training should focus on the acquisition by future specialists of the following knowledge and skills:
implementation of the principles of e-democracy in the activities of managerial staff based on the application of skills and knowledge
of the use of its tools; use of information and computer technologies and programming, forecasting, and modeling tools in managerial
activities; active use of the Internet for collecting, processing, analyzing information, and making effective managerial decisions; abi-
lity to organize effective communication using digital technologies in performing managerial tasks; obtaining the knowledge and
skills necessary for work with information resources to perform management activities; raising the level of managerial personnel
knowledge in information computer technologies and software products for its effective application in managerial decision-making.

The use of digital competencies in managerial staff training will ensure the best effect in the case of an integrated approach to the
development of knowledge and skills of future specialists. Specialist training should follow the model of digital competence develop-
ment in managerial staff training based on the four main blocks: conceptual, content, organizational, and diagnostic.

The result of the interaction of measures and actions within the presented model should be the development of digital competen-
cies in managerial staff training, according to which future specialists will receive the full range of digital knowledge, skills, and abi-
lities necessary in managerial decision-making.

Discussion. Digital competencies are present in all digital literacy blocks defined by the European Union: information, communi-
cation, digital content creation, safety, and problem-solving. These areas are the basis for staff training, and they are of particular sig-
nificance in the managerial sphere, taking into account the need of staff to work with information, communicate with the population,
use digital technologies while performing tasks and solving problematic issues, designed to ensure the safety of managerial actions.

Managerial staff at the present stage of development of Ukrainian society should have a basic set of digital competencies neces-
sary for the proper performance of management functions. After all, current trends show that a successful specialist has to be educa-
ted in the field of digital technologies, should have appropriate skills and abilities, and gain professional experience through the
prism of digital competencies.

Conclusion. Digital competencies, as a set of knowledge and skills necessary for the work with digital technologies, are beco-
ming an integral part of the abilities a modern specialist should possess. Their development in managerial staff training is presented
in the form of a model that consists of conceptual, content, organizational, and diagnostic blocks. Taking into account the result of
the interaction of measures and actions within the presented model, there has been formed key digital competencies that a future ma-
nager should possess: computer literacy, information support, data analysis, use of social networks, and innovative thinking. These
competencies should form a portrait of successful managerial staff determined to perform the functions assigned and thus contribute
to the confident socio-economic development of the state.

Keywords: digital competencies; managerial staff; digital technologies; management; specialists.
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